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CRITERIA AND PROCEDURES POLICIES
REGARDING THE MEMBERSHIP OF THE
BOARD OF DIRECTORS AND THE
COMMITTEES AND NOMINATION OF THE
SENIOR EXECUTIVES
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ARABIAN COMPANY FOR
AGRICULTURAL AND INDUSTRIAL
INVESTMENT
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This Policy was adopted by a resolution of the
General Assembly of Arabian Company for
Agricultural and Industrial Investment on
11/11/1445H (corresponding to (19/05/2024G).
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CRITERIA AND PROCEDURES POLICIES
REGARDING THE MEMBERSHIP OF THE

BOARD OF DIRECTORS AND THE

COMMITTEES AND NOMINATION OF THE

SENIOR EXECUTIVES

ARABIAN COMPANY FOR
AGRICULTURAL AND INDUSTRIAL
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have the meanings assigned to them in the
Company’s Corporate Governance Manual, unless
otherwise required by the context.
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Part 1: Introductory Provisions EPRVOPCPN S ER SR ]
1. Purpose oyl 1
1.1. The purpose of'this Criteria and Procedures Policies | syl s &g olelyaly palans csluliw oo oopidl Jiazy 1-1
Regarding the Membership ofthe Board of Directors | . " -
; o | e walais L 1”) o Cpceaall LS ey olell
and the Committees and Nomination of the Senior | =~ '~ e s
Executives (this “Policy”) is to regulate the Tl
nomination of:
(a) the Directors of Arabian Company for Agricultural | elially 1531 HLilal] 2popall 28,401 35 pulzme slacl ()
and Industrial Investment (the “Company”); ('S, 21")
(b) the members of the Committees; and ol slacl (L)
(c) the Senior Executives. Omdeasd HLS (7)
1.2. This Policy is intended to implementand supplement | alall 13 ¥ JleSiuly Gadas JI 2l sda duz 2-1
the relevant provisions of the Bylaws. In case of | .\ o i o0 L giac sl Al 8 Al
conflict between this Policy and the Bylaws, the o 33:?3 G )MJ‘ P L“‘L: o= )
Bylaws shall prevail. okl plladdly Joall oy pulaadl g lladly dlsll o
1.3. The provisions of this Policy are mandatory. The | . gaz=ill 51591 ulzee st 3] 2l ! oda a1 dai 31
Board shall oversee the implementation of th’e sa Aol B S plead AU Slelyl L
measures required to ensure the Company’s )
compliance with this Policy. Auleadl
2. Definitions and Abbreviations Slalaally sliyeddl -2
2.1. The terms and expressions used in this Policy shall | ilall 2! sia 3 2essiwll @hlally olubadl o, 1-2

Part 2: Nomination of Directors
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1.

General Rules

Lale sl

-1

1.1.

The Directors shall be appointed by the ordinary
General Assembly for a term not exceeding four
years. The Directors may always be reappointed.

Y5 a0 8yla¥l Lulze sbacl Aalall Aaladl Zeaazdl cnad -
Hlo¥ judxe clac ol Bole| asls 979 sfalj_c.i Zt.u.)i Soleis
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1.2.

Any Shareholder may nominate him/herself or others
to the membership of the Board in accordance with
the Applicable Law, the Bylaws and this Policy.

(g 8151 ulme Lgunal o e of dunds adiys @ lua ¥ S92
Asliad) sing Goledll allastly dyladl Aalasl)
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Conditions and Qualifications
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. The Directors are required to be professionally

capable and have the required experience,
knowledge, skill and independence, which enables
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them to perform their duties efficiently. Directors
shallhavethe following qualifications, in particular:

Ay e b Holsm OF (£lig ladly BlSS ol Bugslos

(@)

Ability to Lead: The Directors shall possess
leadership skills which enables them to delegate
powers in order to enhance performance and apply
best practices in effective management and
compliance with professional standards, ethics and
values.

Shlear BISYI palme sune giaty o com oLl e §uall
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YNy @eally aganlly alaall 315981 Jlmo 3 S lilell sl
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(b)

Competency: The Directors shallhavetheacademic
qualifications, proper professional and personal
skills, level of training and practical experience
related to the current and future businesses of the
Company or management, economics, accounting,
lawor governance, as wellas the desire to leam and
receive training.

Gpaladl Sl BI0Y1 Gudme guane § 581535 Oy 2BeLaSTI
alpsly o) ggiuway wlidl Apasally 2udl bl
HI5YL of dlar ke Atladl 48, 401 dla 251 Auall o3 Zulaall
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mppailly @lazll 3

(<)

(©)

Ability to Guide: The Directors shall have the
technical, leadership and administative
competencies, as well as the ability to take prompt
decisions and understand technical requirements and
developmentsrelated to the workflow. The Directors
shall also be able to provide strategic guidance and
long-term planning, and have a clear vision for the
future.

I el sube 31555 O cams dszgtll e Sl
Sl Sl 3 deyudly dpls¥ly aslally duall ool
538 0153 0Ty «cboall g Aalarll Aall cldlasll lagialy
Al Akt 2, ls Ldasilly gl demsall e

(d)

Financial Knowledge: The Directors shallhavethe
ability to read and understand financial statements

and reports.

51,38 Lle Bald 51581 udome guine (3650 0oF ey s8I A8 yal |
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Physical Fitness: The Directors shall be physically
and mentally fit to perform their duties and
responsibilities and shall not suffer from any health
issues that may hinder them from performing their

duties and responsibilities.
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2.2.

Candidates for Board membership shall satisfy the
following conditions at the time of their nomination:

o S Sl

(@)

they shall not have been convicted of a crine
involving moral turpitude or dishonesty;

‘;C'Lna‘ji dﬂbﬂm%ﬁ@%pﬂzjlwﬂuﬁ)ﬁ

(b)

they shall not be members of the board of directors
of more than five (5) listed joint stock companiesat
the same time; and
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they shall have no interest, or be engaged n a
business or activity, that is competing with
businesses or activities of the Company (except as
otherwise permitted under the Applicable Law, the
Bylaws, and the Conflict of Interestand Business

Ethics Policy).

Jlael audlia asli (o Jase &1 § iida of Axlias 4 (585 Y
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23.

In addition to the conditions and qualifications set
out in Paragraphs 2.1 and 2.2 of Part 2 above, the
Board may, based on the recommendation of the
Nomination and Remuneration Committee, issue
supplemental conditions, qualifications and criteria
for Board membership.

(22)5 (1-2) 0yl § Aomansll =Dlaslly Loyl J) 2L
i Burmgs e o B pulsl o ST 2 w53l e
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3. Nomination Process paAdl Sl -3
3.1. Before the expiry of a term of the Board, the Board | w2 sus ases 51,8 dlas 3 sliasl Jid 3)10¥| (udma juimy 1-3
shall issue a resolution authorising the . : : : .

. ot 4leSS yulae of cMage ol bogyd & 4|
commencement of the nomination process and eSS lae gl Dlage ol Lyl gl sams ?’“’d
determining any  supplemental conditions, | Sl = 25l e (3-2) Baall cmge pulall Bigiam
qualifications and criteria for Board membership | &5y julze Jos 30 slsl oo J8Y) e gy 90 s ),all cUs
pursuant to Paragraph 2.3 of Part 2. This resolution R
should be passed at least ninety (90) days before o
expiry of the term of the existing Board.

3.2.Once (;;16 reso}llution of ‘Lhe Bofard is issuedthin -3 5,840 Cgas Blo¥) Lude H1y8 yae 498 38,50 e oy 2-3
accordance with Paragraph 3.1 of Part 2 above, the | . ; -

’ | Gdl Slelys] el 12 52l o (1

Company shall announce the commencement of the est ) e @‘f’d brd sy Olel el 2 o5l o
nomination process on the websites of the Company | &= s gl a9 Gl (g ASTYI 285119 38,411 g ASTY!
and the Exchange, and through any other medium | olxa¥ seeat cUsg (al) U Goud! da lasuss
specified by the Saudi Arabian Capital Market v 0l ehel) 5] el a3 vt ]l
Authority (the “Authority”), and invite persons de (Al el 5153 = A ‘3"@"{
wishing to be nominated to the membership of the | Lssasd sulally <Mlaslly Loy &ll il (Mlel asaty o
Boarq (the “Nomination Announcement”). The | . J5¥1 e i 50l Bgiae il ol Jlag 5)15¥) ulze
Nomination Announcement shall set out the A oDlel 2l
applicable conditions, qualifications, and criteria for TR T
Board membership. The nomination period shall
remain open foratleastone (1) month from the date
of the Nomination Announcement.

3.3. Candidates shall submit a written request to the | clecsill 2t JI HUS b @uss oamdll e com 33
Nomination and Remuneration Commitee . i . -

. . . ) oY Gl Lguannl iyl oy O e ¢ Ao LIS
expressing their desire to run for Board membership, o T el Gty . wf)f ; ?
and such request should be accompanied by the | weseil) dall 23 Gl Cllall ells a0 3353 OF o Ls
relevant documents stated in the Nomination Al e § Lple
Announcement.

3.4. The Nominationand Remuneration Committeeshall | ziye 8 oy gl calladl S8y ol U1 2 a5 43
review and examine each candidate’s request and the ‘. - .

. . . Lally o luwlewdd 55 559 4ad, 11 3Lyl I AL
accompanying documents in accordance with | 7 i 9 Leaniiy 2011 ol ) 4?“‘4‘ :
applicable policies and standards. Aa Ll

3.5. The Nominationand Remuneration Committee shall | cluoss 81531 (ulme gty S il U1 2uxd p9a5 5-3
recommend to the Board candidates for nomination | . : . :

i~ : O 1 399 (et slall o) udel) Buguinal nmedoll slod rasns
(or re-nomination) to the Board in accordance with 3o i lall5) - ] >t ]
the Applicable Law and this Policy. (bl oda 15 8 Ley) Apbadl Aolasdl

3.6. The Board shall review and issue a resolution n | el 2zt (o Zodall Silpmstll 81581 ulze a2l 63
relation to, the recommendations of the Nomination . ., -
> A . . k| 8ylaY! =0 Lguant cnoe iyl ey B
and Remunemration Committee with respect to Bhaotes 1 oudme Biptal Gl osmny ‘.3
candidates for Board nomination. Ll
3.7. The number of nominees to the Board whose names | easlowl 7yl addl 3591 Gulzel cnminll sie Gsas o cumy 7-3
are presented to the General Assembly shall be more 580l e lall s Aolall 3 :
. Bydg% Lolad) daazll alal
than the number of available Board seats. SEsill aelill s £
3.8. The Company shallannounce onthe websites of the | s5ull ig ASI¥I adslly Lo ASIY! Ladse § 3,4l olai 83

Company and the Exchange information about the
candidates for Board membership upon calling for
the General Assembly meeting that will elect the
Directors from among the candidates. Such
information shall include the relevant nominee’s
experience, qualifications and their previous and
current jobs and memberships. The Company shall

wzss ol i die B Gulme Lguaal eyl Sloglas
slacl olxul [PIHYERFRION L~g\.ﬂ Lalall daazedl slaaiy Boc
oot OF e ol Togunal Gl G (o0 1Y) (udme
oiillboy pEMagey ol @it oy Sloslall clls
ala (o Arud pdgs A, 4l ey Adlaly 2 Ludl prligunces
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also make such information available at the
Company’s head office.

3.9. The General Assembly shalltake intoaccount, when | 31591 Lulzs sbacl Glanl wie £1,5 of 2olall ezl Ae 93
electing Directors, the recommendations of the | . . Carert r
.2 ’ . . Agmse idl lagall g5 Bl clome it jUI e & 5
Nomination and Remuneration Committee and the | ~ SEl S5 . .5 . Jd‘ B “Lﬁay
availability of the personal and professional Jlad JSCas alio o5 ¥ Al 2l
capabilities required for Directors to perform their
duties effectively.
Termination and Vacancies Bpeladl uelalls ugpnall oLl of clis) -4
4.1. Termination of Board memberships, and | @l> 3 Yol creads 5la¥) pulzs 3 Bguanall oli| dilac ppnns 14

appointment of replacement Directors in case of
vacancies on the Board, shall be governed by the
Applicable Law, the Bylaws, the Manual and
applicable policies.

EES P ‘_,.uljz(l ‘aUéJJ\j a._g\.««.” Aelasy 5eld uclin 3929
Le Jgeall o luliwdls a8, sl 451l 4Ss=d!

Part3: Nomination and Appointment of Committee

eady Olalll slael madys Y ¢ 5l

Members
1. Rules of Nomination and Appointment Oreailly b Al uslgd -1
1.1. The members of the Committees shallbe nominated | z,zall sl Joe 220 3y eqeady olalll slinel mdys o 1-1

and appointed in accordance with the charter of the
relevant Committee.

Part 4: Nomination and Appointment of Senior

peeads (adued il H LS mediy3 o € 6 el

Executives
1. Rules of Nomination and Appointment oreailly b Al uslgd -1
1.1. The Board shall appoint the Company’s Senior | @laisy aS,401 & ondeaidd) LS cnend BI0Y1 ulzs oy 1-1
Executives and regulate, monitor and oversee their : . ; - 5 s
: > . Y ; aglal o amidly cople 81, a1 48,009 (oelas 4a,S
operations and ensure their effectiveness in ek Wf o 5 <prole LR 2151
performing the tasks and duties assigned to them. | cuz=l LKLy olapd Al i) (gog3y 8:laSh wgl] AS5L
The Nominationand Remuneration Committeeshall | § o iaitl jLS, dbgill coobiald caleredl cnmiytl 51531
recommend to the Board potential candidates for | . il ee s
. . . . a3 cmia U3 (8 Loy aS, 4
Senior Executive positions in the Company et el Sl -l
including the position of CEO.
1.2. The nomination, screening and annual evaluation | cuolie; dalaill gyl asiilly 35alls il polae daiss 2-1

criteria for executive positions shallbe adopted by a
resolution of the Board, upon a recommendation by
the Nomination and Remuneration Committee, and
shallenterinto effect andbe amended, as necessaty,
in accordance with its provisions.

de el IV Gudzme o sobe 18 gy prdaaill LS
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Part 5: Closing Provisions
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1. Entry into Force and Review dasldlgdad -1
1.1. This Policy shall be adopted by a resolution of the | e by Zolall dnazl ¢ 5h8 gy dawlead! sin wazad 141
General Assembly, following a recommendation by s Temaall ol oS5 tian) ] .
the Board (which shall be based on the | S i dwestll 2l 0583 Sum) BIN udaa o oy
recommendation of the Nomination and | &U oo 843L sy (Dleedily SLEL Lz Angs
Remuneration Committee), and shall enter into Aaladl a8 oye Laslazel

effect from the date on which it is approved by the
General Assembly.
1.2. The Nominationand Remuneration Committee shall | axlysg dusleadl sda dais e S Ta8Lg ol All Rzl 8,85 2-1

oversee the implementation of this Policy and shall
periodically review its provisions and recommend
any amendments thereto to the Board.

e 3l =i T Ol Leliuags o 293 Adims LalSo
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1.3. Any amendments to this Policy shall be adopted in

the samemanner in which this Policy was adopted.

G L3 aaphally Al i Gle Sbuad o slezel @z Y-
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Disclosure
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The Boardshallcomply with the relevantdisclosure
obligations and requirements under the Disclosure
Policy and the Applicable Law in respect of this
Policy. Whereas provisions and requirements in
connection  with disclosure,  notification,
transparency and reporting in relation to listed
companies shallbe applicable to the Company from
the date of listing of the Shares on the Exchange, in
accordance with the Applicable Law.
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