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Part1: Introductory Provisions

CURVOPS I A RN P [T |

1. Introduction and Purpose

Az (o (o pillg eedl -1

1.1 This Corporate Governance Manual (this “Manual”)
of Arabian Company for Agriculturaland Industrial
Investment (the “Company”) sets out the rules and
standards that regulate the management of the
Company with the aim of establishing an effective
framework to ensure the Company’s compliance
with the corporate governance requirements under
the Applicable Law and best industry practices that
protect the rights of the Shareholders and other
stakeholders.
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1.2 The provisions of this Manual are mandatory. The
Company’s board of directors (the “Board” and each
member of the Board, a “Director”) shall oversee
the implementation of the measures necessaty to

ensure the Company’s compliance with this Manual
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2. Definitions and Abbreviations

Slellaially &Lé.y.a.i.“ -2

The terms and expressions used in this Manual shall
have the meanings assigned to them in Appendix 1,
unless otherwise required by the context.

Sl =Dl sda @ Gusiad) ahlally olxlbadl (o5 12
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Part2: Rights of Shareholders

cadlud| 3 ga> : U L)

1. General Rights of Shareholders

reabuell Aaladl Goizdl -1

1.1 The Board and the Company’s Senior Executives or
the Executive Management (as further defined in
Appendix 1) shall always seek to protect the rights
of the Company’s shareholders (the “Shareholders”
and each, a “Shareholder”) and ensure thatthey can
exercise their rights as Shareholders without

hindranceor obstruction, and takenecessary actions.
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1.2 The Board and Senior Executives shall ensure
faimess and equality of treatment for all
Shareholders and shall not discriminate between the
Shareholders of the same class nor prevent them

from exercising any of their rights.
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1.3 The Board shall make available to the Shareholders
complete, clear, accurate and not misleading
information to enable them to properly exercise their
rights. Such information shall be provided through
appropriate and effective means and at proper times
and shall be updated regularly. The method used to

provide information to the Shareholders shall be
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clear and detailed and shall include a list of the
Company information that the Shareholders may
obtain. Information shallbe made available to all the
Shareholders of the same class. The Company shall
use the most effective methods in communicating
with them andshallnot discriminateamong them in
respect of providing information.

oo Orealadl ageatla nds3 @2y Olg clple Josandl (ealuel]
s holstll 3 Aullad Jsluusll ST 5 Ll comy LS L 2all 13
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dividends declared as cash dividends or in the

1.4 The Board shall ensure effective communication | (,sS, cnealudly 3,231 o Jsolss 3eams 510¥! ulme crosay 41
between the Company and the Shareholders based on se eite o R TT P, .
the common understanding of the Company’s ‘L“%L@” -4l ?@L«_Al dl“MyU Dl peall e Les
strategic objectives and interests. The Chaiman of | ¢! outiplly (‘oudzell outsy”) B Gulme (uhy Jomsg
the Board (the “Chairman”) and the Company’s | slsyl julzs elacl 24 Dl e (g dedid! (uidpdI”) 25, 00
Chief Executive Officer (the “CEQO”) shall keep the Slics A
Board informed of the views and opinions of the ere LiiSlio Craaladl el e
Shareholders and discuss with the Board such views
and opinions.

1.5 The Shareholders shall enjoy all rights attaching to | «(‘me!) 45401 pals iy Ul Goal) prez paluallcaty 51
the Shares, including in particular the following: (kb Lol
(a) the right to receive their pro rata share of the | Tuas Layss yam @1 7L Lo (e dsas Jle Jgwad! (1)

. PO I i
form of newly issued Shares; el olsle |
(b) the right to receive their pro rata share of the | ') el iic A allol3s2gs (0 denias e Jguazdl (<)
Company’s liquidation proceeds; (4Sle 2 po (38155
(c) theright to attend the meetings of the general | i ("aslall dnezl”) Zolall ealudl Sliass H3a> (z)
assembly of Sharcholders (the “General | . | . . ¢ : .
SO PR FNY A oo : | dae>
Assembly”) or the assembly of Shareholders ¢ By Bl el olriol craaludl oo
holding preferred shares of the Company, take Lebhd e cogiatlly ¥l
part in their deliberations and vote on therr
resolutions;
(d) therightto dispose of the Shares in accordance Aylad) Aalas¥ 389 dagusl 3 Syaill (o)
with the Applicable Law;
(e) theright to inquire and access the books and | Jedug (L asliss 4,401 y5lss e A1 Cllog Hluazadl  (a)
documents of the Company, includingdataand | ._ . L .
. . .70 N . &l i I o lg obldl ¢
information related to its activities and its Al bl 4*‘:[2" l":blj Bl ol
operationaland investment strategy, to suchan | @bas ra: ¥ Lo dylatidily laddll Lzl
extent as would not prejudice the Company’s Ayl Aadas¥l pe ez Vg 5,411
interests and in accordance with the Applicable
Law;
(f) the right to monitor the performance of the Bylo¥) Ldme Jlesls aS, sl slsT a8l (o)
Company and the acts of the Board;
(g) the right to hold the Directors accountable and | § adssull yes ady9 HIs¥ ubmo clacl Ul (5)
to institute liability actions against the Directors | ., Ll enen ol 18 s alally < ko]
and challenge the resolutions of General e e o bb8 o oalls s
Assembly meetings in accordance with the | <E-al allas (3 330l 55ually Logy il (389 Aalilly
conditiops and restrictions provided in the (b8 allaidl) ol S, a1 allas
Companies Law and the Company’s bylaws
(the “Bylaws”);
(h) the pre-emptive right to acquire any new cash | o> Jlis jouas @1 sapied) meadl oSyl Bslsl ()

Sharesissuedas partof a capital increase by the
Company pro rata to the Shareholders’
ownership interest at the time of the capital
increase, unless the extraordinary General

b JWI Ll 8ol e e o el 28 Ay A00as
o Aado¥l Gy Joadl Aalall pe Aalall daczdl a8g5 ol
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Assembly suspends such pre-emptive right or
gives priority to non-Shareholders if deemed to
bein the interest ofthe Company in accordance
with the Applicable Law;

Aslio Lalys @1 Ll 3 crealdl add Liglg¥l Jans
Aplud! adaidl lasg a5, 4l dxlial

A il 3 cnealud! Jma 8 Aol eds (L)

() the right to record their names in the
Company’s Shareholders register;
() theright to request a copy of the Company’s | s wlle bl 28,01 s (o A e Y b ()
Bylaws, unless it is published on the s . s
’ . M as, 4l
Company’s website; and G2 Lty § 254
(k) the right to nominate and elect Directors in | 254! plaid 1ady pelanily 1Y) ulma sbinel metys ()

accordance with the Bylaws.

1.6 No Shareholder may intervene, in such capacity, in | Jlci ol |53 (udme Jlasl 3 Jsaill cnealudl oo ¢¥ 5920 ¥ 61
the operations of the Board or the Executive o Blsne S0 o L) Lealuos diimy 38, 2l B duaisll 1Y)
Management of the Company (unless a memberof | = ~ ] s asee delall 3 T
either body), except through the General Assembly Lelioliazsy Ladgy Zalal) Zpaal) I o0 F] (Loes
in accordance with its powers.

2. Rights Related to the General Assembly bl daosdl g loial Aoyl | Goall -2
Meetings

2.1 The General Assembly is the ultimate goveming | ua¥l aam paiiy 4S,all Llall Aaladl (2 Zaladl Lacxll 122
body of the Company and shall be competent in all | _ ide saiasll 2 tnan . 2alasl
matters related to the Company. A duly convened f“"""w sy 8 ‘ el o b e ‘L‘““ !
meeting ofthe General Assembly shallbe deemedto | &l pelobaisl Ll @ realadl prer dualladd)
represent all the Shareholders in exercising therr | alladly Ll 2als¥l oY ladg Layes o33y (3S,al
rights and powers in respect of the Company. The 48, 400 oL
General Assembly shall perform its role and exercise ' o
its powers in accordance with the Applicable Law
and the Bylaws.

(289 515¥1 Lulzs (o Beots (o lucall Zolall Clinazdl daas 22

2.2 General Assembly meetings shall be convened at the . NP, U Csalll o
invitation of the Board in accordance with the ‘?Uo.gj j\f)um Aelasdl “2 Lele pasaill dﬁ)wf ?L@w
Applicable Law and the Bylaws. The Board shall call | %! daesll ses OF 81331 pudzme ey bl 385401
a meeting of the ordinary General Assembly t0 | , a3 55 2wl 3 J5YI (e sasly 50 g laza¥l ] dalall
convene atleastonce annually during the six months ) 1Sl 2 ] Ly 2 2l
following the end of the Company’s fiscal year. Al Dk

2.3 The Board shall call a meeting of the ordinary 15) ploz2¥) J) Aalall dolall Zpnazll oy T 815¥1 pudme e 32
General Assembly if requested to do so by: (e gl ells b
(a) the Auditor (as further defined in Appendix 1); ((1) 3=l & ddsyad oy LeS) bl azlie ()

(b) the Audit Committee; Aaxhllas) (2)

(c) a number of Shareholders holding shares equal
to at least 10% of the Company’s shares that
have voting rights; or

J8Y e (%710) 4w Lo 0@eSle Jia3 crealud! oo sue
osiaill Byam LI G 34wl 00

@)

(d) the competent regulatory authorities as required
under the Applicable Law.

Aplad) 2aladi ladg uazsll Lagdaiddl Lzl (o)

the Board shall invite the ordinary General
Assembly to convene within 30 days from the
date of such request.

Maaid Zyaladl doladl Zeaazdl geuy oof 315¥1 Gudams Lleg
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The invitation fora General Assembly meeting shall
be published in a daily newspaper distributed where
the Company’s headquarters are located and on the
websites of the Company and the Saudi Stock
Exchange (Tadawul) (the “Exchange”) at least 21
dayspriorto the date of the meeting. The invitation
shall include the date, time and location of the
meeting and shall be accompanied by a meeting
agenda and appropriate briefing and supporting
materials. A copy of the invitation and the agenda
shallbe sent, within the period set for publication, to
the competent regulatory authorities (as required
under the Applicable Law). In addition, the
Company may use other methods (including
methods of contemporary technology) to publish
invitations for meetings of the General Assembly
and assemblies of Shareholders holding prefemed
shares of the Company.

Jouzg LrlKag dalall daazdl slaail uege e AN . 42

sy (8 e Lags (21) cmpdicy dmlo desll s Llles]
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The Shareholders shall be allowed through the
websites of the Company and the Exchange, at the
time of publishing an invitation for convening a
General Assembly meeting, to obtain infommation
related to the items listed on the agenda of the
General Assembly meeting, including, in particular,
financial statements and reports of the Board, the
Auditorand the Audit Committee in order to enable
them to makeinformed decisions in this regard. The
Company shall update such information in case of
amendments to the agenda ofthe General Assembly
meeting.

285l19 45, 2l ig ASIY a5l M5y (rtealuneld 7 Loy O camy
— Zaladl Bed) sLaniY Bssall A5 e — Bgadd ig AT
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2.6

The Board shall consider the items that the
Shareholders would like to add to the agenda of a
General Assembly meeting. The competent
regulatory authorities (as required under the
Applicable Law) and Shareholders holding shares
equalto atleast 10% of the Company’s shares that
have voting rights shall each have the right to add
one or more items to the agenda.

dsy o el Zeaazd) Jlecl Joum slue] die 8y10¥) Ludea e
3579 Lzbol § gsealadl cityy G Slegimgll Hlacdl (3
e Luallg— Ay L) AalaiDl Tadg — dpaniel | Aaglaiadl olezel)
L 8, med oo JBY1 e (%10) Assd 03580ay ool
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2.7

The Board shall, when preparing the agenda for the
General Assembly meeting, presenteach matter as a
separate andindependentitem, and avoid presenting
two ormore different matters as one combined item.
In particular, eachtransaction or contractin which a
Director has a direct or indirect interest shall be
presented as separate and independent agenda item.

e Azl Sleguzsll (o goidge S o8] 51Y) pudme e
On perd) pucy cJitue diy @ Aela)l Lnexdl Jlesl Joux
Jlee¥l audg pucg cdmlg diy s Lrags dalzsll ole gl
Syilis 42 51 5ilen dkins bl cLnsd 5 & 332l
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2.8

The Board may amend the agenda of a General
Assembly meeting after publication of the meeting
invitation and before the date set for convening the
meeting by publishing a revised invitation in
accordance with Section 2.4.0f this Manual

EpIEE WIS [EVPRES [ [P I PRSI IREL STy {USHES S PEN
e 09 Zaladl Anazll slaai¥ Sge il cye (Y 543 cay Lo B Al
& Syyall plogdll Tagg clls (e 38,801 olai o e Laslanil
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The Board shall ensure that the Shareholders are
given the opportunity to effectively participate and
vote in General Assembly meetings and shall work

A Lal) Gpenloal] Aumyall 2] e 5 s o
e dam LS bl Azl ilelaial § cugpatlly allaall
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to facilitatetheparticipation of the largest number of
Shareholders in such meetings, including by
choosing the appropriate places and times for such
meetings.

o lall Aaazdl &@léwh&\ya.&ﬂ 4 Lie s
O 2B g9 IS s U3 e

2.10 Each Shareholder may authorise another
Shareholder (other than a Director) to attend, on
such Shareholder’s behalf, the meetings of the
General Assemblies and the assemblies of
Shareholders holding preferred shares of the
Company.

©1Y) udme slinel p2 (10) 5T Lealis e Kou of palusll 102
lrsoly 2ol Lnazlly Lol Loaezll lelainl Hgia> 3

2.11 The Company may use methods of contemporary
technology to enable the Shareholders to remotely
participate in meetings of the General Assemblies
and the assemblies of Shareholders holding
preferred shares of the Company, in accordance
with the following rules:

A4S, Ldw g Aolsdly Aol cilimasd) Lol | wae 38,40 590m 11-2
Aaanll Jileog Anslys Lebld (e Cugatlly Lr¥olas & ealudl
A by lgall a8 cl3g Aty

(a) the participation of Shareholders must be
through instant and live video and audio
transmission; and

Faxd Ggims e Jas Gyl e pabludl ASLae 0S5 0F (1)
Aol ol Zalall donasll

(b) the method of participation must allow the
Shareholders to actively and instantaneously
participate in the meeting, including by listening
to and following presentations, participating in
discussions, presenting opinions and voting on
resolutions.

Sall oo sabe Jlasl Gub pe AL 0sS OF (9)
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2.12The Company must allow all the Shareholders
(including those who are not attending the relevant
meeting) to electronically vote on the items included
in the agenda of General Assembly meetings,
accordance with the following rules:

otz 350 e Croaluell J¥l cogranll 4] 48, 401 e oy 122
sda lgpam @ oly — Lalilly Aball Slaesd! wilelozs!
A byl gl Tadg — oo Loz

(a) the method of electronic voting must allow the
Shareholders to cast their votes, whether before
or during the meeting, without the need to

appointa proxy to attend such meetings on their
behalf; and

ool ¥ e Grealuall J¥I Cugiatll oSy o (1)

093 ualill of Zalall Zazd) § Lozl J5 of Jid elgae
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(b) the electronic votingon theagenda items of any
meeting shall commence after the date of
publishing the invitation for the meeting,
provided that such period shall not be less than
three days prior to the date set for the meeting
The electronic voting on any agenda item shall
stop at the time of concluding the discussions
and votingon therelevant item atthe meeting.

gl ! T el Jgaz s e J¥ cogiatdl Gl mis oF ()
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2.13The attendance and/or voting of Shareholders in
meetings of the General Assemblies and the
assemblies of Shareholders holding preferred shares
of the Company, in accordance with Sections 2.11
and/or2.12 of Part2 of'this Manual, shallbe counted
towards the quorum required to validly convene the
relevant meeting.

bl olaaeztl 8 (realuel] Slguadly Houamdl Gluds! @y 13-2
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2.14The Company shall ensure that Shareholders who
desire to attend meetings of the General Assemblies
and the assemblies of Shareholders holding prefemred
shares of the Company record their information in
the relevant record of attendance at the Company’s
head office before the time specified for each
meeting. The Company shall putin place appropriate
rules and guidelines for verifying theidentities ofthe
Shareholders participating in such meeting through
the use of contemporary technology. The Company
shallalso verify the eligibility of each Shareholder to
vote on the relevant agenda items in accordance with
the Applicable Law.

& ot orealidl wlily Jumad o Gamdl 35,400 e 142

POD N PRR - XS [N - WK RN TPOWS NP DEIN SRS

ezl 3L suml) gl 3 et ) 35,200 3500 9 5Ll

Lga oo ST 2wl 3gually slgnll aungs 38,801 o gat

Loaanll plazzrl § hlall maludly W cgumy @l palud)

oo Sty canasl auanll Bilag JMS (e Lolsdl of dslall

lasy plars¥l sshy oo @l Gl Cosiatl] § palus 8 22>l
Ayl At

2.15General Assembly meetings shall be presided over
by the Chairman or, in his absence, the Deputy
Chairman or, in the absence of both the Chaiman
and the Deputy Chairman, any other Director
delegated by the Board for such task and, if not
possible, the General Assembly shall be chaired by
whom the Shareholders delegates from the Directors
or others by voting. The chairman of the General
Assembly shall ensure that the Shareholders are
granted the opportunity to effectively participate and
vote in the meetings of the General Assembly, and
avoid any procedures that may prevent ther
attendance or voting in such meetings. The
Shareholders shall also be informed of the mles
governing such meetings and the voting procedures.

o oudmll sy creabuel) Zalall Gilnesdl cilelazs) (i 152
U aslael c oy 811 alze ity (00 9l it i 480
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oo 9 bzl sliach e Gsealudl 4atiy (e 2eladl Aeaexll
A>Uh orealud) Aaex oty p by cogiatll Gub (e pans
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Oteabudl bl>] g cugiatll 3> alusial o Slaezdl
Cogiatll lelalycilelara¥l el doe (Soxs @ aelsally Lele

2.16During a General Assembly meeting, each
Shareholder shall have the right to discuss the
items listed in the agenda ofthe meeting and to direct
questions in respect thereof to the Directors and the
Auditor. The Directors or the Auditor shall answer
the Shareholders’ questions to such an extent as
would not jeopardise the Company’s interest. If
Shareholders deem the answer to the question
unsatisfactory, then they may refer the matter to the
General Assembly and its decision in this regard
shall be final and conclusive.

Jlesl Jouz @ il clegogll Ladln 3> otealusl 162
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2.17The Company shall announce to the public, and
inform the Exchange and the competent regulatory
authorities (as required under the Applicable Law) of
the results of any General Assembly meeting
immediately upon its conclusion. The Company
shall enable the Shareholders to peruse the minutes
of General Assembly meetings and shall, within ten
days of concluding the meeting, provide a copy of
such minutes to the competent regulatory authorities
(as required under the Applicable Law).

Aaniell Zpegaitll Sl 5ladly ezl (MY 38,401 e 17:2
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Part 3: Board of Directors
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1. Organisation and Membership
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1.1

The Board shallbe composed of five members. The
majority of Directors shall be non-executive
Directors and the number of independent Directors
shallnot be less than two members or one-third of
the Directors, whichever is greater.

oo el oS5 o e celiael dues 0 B1Y) (udme S
o oslanadl wlacl sue &y ¥is pudaal) e clacy)
AST Lagel 8y10¥1 ulzms slinel i (e of Guguine

1.2

The Board shall be formed in accordance with the
provisions of the Bylaws. The process of
nominating, electing and terminating the
membership of Directors (among other things) shall
be in accordance with the rules, standards and
procedures set out in the Company’s Nomination
Policy, which shall be issued in accordance with
Section 2.6 of Part 9 of this Manual (the
“Nomination Policy”).
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1.3

The competent regulatory authorities (as required
under the Applicable Law) shall be notified of the
name, position and independence of each Director,
and any changes thereto (including resignation or
removal), within a period of five business days from
the date onwhicha Directoris appointed (or the date
on which a new term of the Board commences,
whichever is earlier) or from the date of any such
change, as applicable.
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1.4

If a Director’s membership in the Board is
terminated for any reason (whether by resignation,
death, removal or any other reason) prior to the
expiry of that Director’s term, the Company shall
immediately announce to the public, and infomm the
Exchange and the competent regulatory authorities
(as required under the Applicable Law) of, such
termination and specify the reasons for the same.
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1.5

The Company may provide insurance coverage for
its Directors during their membership term against
any claim arise from their capacity as Directors.

B M5 Lsyla] udme sliae¥ Buials Audaii Hd45 of 4S,40

Meetings and Proceedings

oldl Jos Slelyaly Slelota!

The meetings and proceedings of the Board
(including rules relating to quorum and issuing
resolutions) shall be governed by the provisions of
the Applicable Law and the Company’s Bylaws.

IR L“? L — B)UPH v«lza Jes Q‘;‘)_?-lj QL:.LA.'Z:-\ pass
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2.2

The Board shall convene regular meetings to
perform its duties effectively, and shall also convene
meetings whenever needed, provided that it shall
meet at least fourtimes a year and not less than one
meeting every three months.

Adlady dole Lalal Aalazie cileboanl Bls¥l Lulmo aday
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A Board meeting shallbe convened upon request by
the Chairman or a written request by any of the
Directors to discuss one topic ormore. The invitation
to convene shall be delivered to each Director not
less thanatleastone week  priorto the date set
for the meeting, except in cases of urgency where a
meeting may be convened on shorter notice upon the
approval of a majority of the Directors. The notice

o o Lo (5 ol sy (o By (e 3L BISY) (il poim
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shall include the date, time and location of the
meeting, and shall be accompanied by a meeting
agenda and appropriate briefing materials to the
Directors. The Board shall meet at such times and
places as it deems appropriate to fulfil its
responsibilities.

o Lz ()89 g9 7yl e Boe ) el () camsg By)5Y
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2.4

The meetings of the Board may be convened in
person, by telephone, video teleconference or any
other similar communication method approved by
the Board and allowing the Directors to hear each
other instantaneously.

il Gk e of Lumse s dilelaza ] dde 51o¥1 ulzl j92
waadl many g Ll claedll muisg )11 ulzs Laaisy

42

25

Each Director shall have the right to propose adding
one ormore items to the Board meeting agenda. The
Board shall approve the meeting agenda at the time
of convening the meeting. Should any of the
Directors raise an objection in respect of the meeting
agenda, such objection shall be recorded in the
minutes of meeting.

o JI AST 5l iy 23L) 2 181 3> B1Y1 lma G e IS
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2.6

The attendance of Board meetings and dealing with
cases of irregular attendance of such meetings by the
Directors shall be organised. The Directors shall
makeevery effortto attend allmeetings of the Board,
particularly meetings in which imporant and
material decisions affecting the position of the
Company will be made.

2o dalatlly (BIY1 e Silelain o ulee @ilais o3y
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2.7

Only the Directors and the Secretary of the Board
(the “Secretary”) will be entitled to attend meetings
of the Board. However, others may attend such
meetings at the invitation of the Board.

oo aly ailacd W] BIY) udme Slelainl jguns G ¥
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2.8

The Board may adopt resolutions by circulating the
proposed resolutions in writing or in electronic
format to all the Directors for their approval and
signature in accordance with the Bylaws.

3 LS Laaye b e oratll ShLE suay O H3¥1 (ulxl
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2.9

Ifany oftheDirectors has observations in respect of
the performance of the Company or any of the
matters discussed (but not resolved) during a Board
meeting, such observations together with the actions
taken or to be taken by the Board in respect thereof
shall be recorded in the minutes of meeting If a
Director expresses disagreement with any of the
resolutions of the Board, such disagreement shall be
recorded in detail in the minutes of meeting,

2ol Jls cllsgmle BIY1 pulme sbact o gl gl o 13]
glain! § Led & oy Aagpall cilegiasll on gl of 8,401
oo 83031 (6 ol el sty L ol Lo et <l
il Il 39 BIN! udmo platzl ime § Llls Slelyz]
L] et ol LAl Tulie Bl BIaY1 pulme sune
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2.10The deliberations and the resolutions of the Board

shallbe recorded in the minutes of meeting prepared
by the Secretary, which shall be signed by the
Director chairing the meeting, the attending
Directors and the Secretary. The minutes of meeting
shall be recorded in a special register, which shall
also be signed by the Chairman and the Secretary.

el el Loy ualxe (§ 431,89 8y10¥) udime c¥glue cais 10-2
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3.

Competencies, Duties and Powers

ol oMo aleas Slioliats|

3.1

Without prejudice to the powers conferred on the
General Assembly, the Board shall be vested with
full powers to manage the business of the Company

JAESS 035,! Aalall Amazl] 8,8l Blolnisd| slelye 2o
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to achieve its objectives. The competencies and
powers of the Board shallinclude, in particular, those
set out in the Applicable Law and the Bylaws.

Aasay Sloliasly BI3Y) pulzme ales ooz J5g sl yil

3.2 The Boardshallrepresent the Shareholders and shall

fulfil its duties of care and loyalty in managing the
Company and shall seek to protect the Company’s
interest, achieve its objectives and maximise its
value. Each Director shallrepresent all Shareholders
and undertakes to act in the general interest of the
Company and not in the interest of the Shareholder
(or group of Shareholders) that voted in favour of
his/herappointmentand shall comply with the duties
of loyalty and care. The Directors shall prioritise the
interests of the Company and its Shareholders over
their personal interests in accordance with
Applicable Law.

lall @2ly Jdo ddey coaladl peen BISY) dme Jia
Lasaisy Ldlias (gum 6l (0 Lo (K9 3,401 8y15] 3 ¥l
oz BISY) pulme sbias (0 gine K tosy Leasd malaaly
ooty 3858l Aalall dmbiall ol e Joalls dang Crealud)
Sgio el (omealudl degazme o) paludl Axbas J2i (e
ploza¥ly lially e¥oll tosliay gune (K piilis diyad wllal
(a8 apm il dizlins (e Laptsg cnonLudly 38,401 Wlac
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3.3 The Board shall remain ultimately responsible for the

business andactivities of the Company, including in
respect of the powers and functions delegated by the
Board to any committees, individuals or other thid
parties. The Board shallrefrain fromissuing general
or indefinite delegations.

0293 09 LdleeT (ye 2dogall 3, 401 81 (udme Gile (e pas
per 39 Ailobats| (an dles 33,00 of Sl of Ll
sazme it ol ple (angai slial HIsYI Gulzl 392 ¥ (JlgoY!
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3.4 The duties, competencies and powers of the

Chairman, Deputy Chairman and the Secretary shall
beasset outin the Applicable Law, the Bylaws and
the Company’s Authority and Delegation Policy,
which shallbe issued in accordance with Section 2.12
of Part 9 (the “A&D Policy”) of this Manual.
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4.

Development, Support and Evaluation

4.1 The Company shall pay adequate attention to the

training and development of Directors and Senior
Executives and develop appropriate programs
required for the same, taking into account the
following (without limitation):

sbacl Jualy coyary 801 alazadl D) 4,801 e cnany
2o D 2o el aungs copduaiall HLSy B1Y udome
() ¥ JUU Lo ) o o Blel e

(a) developing programs for new Directors and
Senior Executives aimed at familiarising them
with the progress of the Company’s business
and activities, including;

crwall cdiasadl LSy 8yl oW o slne¥ ol slae] 0]
o Lo Aoy Ledaiiily 38,41 Jas pun cdoyarll Tty

e thestrategyand objectives of theCompany;

LélaalsaS, ol amilinl @

e the financial and operational aspects of the
Company’s activities;

RISA (1A WD +i PE-VA I (P PSR

e the obligations, duties, responsibilities and
rights of Directors and Senior Executives;
and

melws Oudeaidd! HLSy BISY udze sbacl wLlill @
B 9a>9 n Lelohung

e the duties and competencies of the
Committees.

Lilolarsls S, all pld alis @

(b) developing continuing education and training
programs for current Directors and Senior
Executives, including in the sectors in which the

Company operates.
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4.2 The Senior Executives shall regularly provide the | Laclly—sls¥) e clanel gs caudeaiad! HLS e caazy 24
Board (particularly non-executive Directors) and the | - - .

) . . Hlell”) 510¥) e Olxdy — ol yoduaid! pas
Committees of the Board (the “Committees”) with (:,l,au ) VUL geltae Ol — el dag OeLALT] A2
allthe necessary information, documents andrecords | o' G <Al wl=ully @lslly wliledly cloglall apemy
in a timely manner and 1n a fqrrn that is complete, | <uSadd (il cidgll Qo Ulae plsdmimimy dminly (1555
clear, correct and non-misleading to enable them to Loy wclomls el ¢
perform their duties, responsibilities and obligations. O PrHTIFR

4.3 The pgrforrr%attl}cleo(ijirect.?trs, Sel}lliolr]E;ecuﬁV?]i;;g K oadeanall 58y dilzely ailiacly Gulzll olol @uuas @z 34
members of the Committees shall be eva . :
. . fmaidly gaidl Slel ol 1gal) a3 -
annually in accordance with the rules and procedures | ¢ <%=+ ele o= ba¥ly aelsal ) e
to be set out in further detail in the Nomination ol Al Al
Policy.

5. Remuneration KL -5
5.1 The Directors shall be remunerated in accovdapce B,all allas AY Tady 5lo¥l Lulme sl 3866 058G 15
Wlth the Bylaws and thg Company s Remuneratpn 0 728,281 3y 28, 411 Lytams 1 IS Ay Lol

Policy which shall be issued in accordance with o N .
Section 2.7 of Part 9 of this Manual (the (BB Al M 0k (30 pusall! L)
“Remuneration Policy”).

5.2 The remuneration of Directors, Senior Executives | ¢lx! slacly cnadeaiall LSy 5la¥l ulme @lolKe anies 25

and members of the Committees shall be subject to
the disclosure requirements set out in the
Remuneration Policy and the Company’s Disclosure
Controls and Procedures Policy, which shall be
issued in accordance with Section2.2 of Part9 of'this
Manual (the “Disclosure Policy”).

Aol L; lele Lo gsaill Chaé}“ Sldbazl 3l e
Lady 35,401 layasas @ @ilelyly 7 Laddl Zuliwy = LSL)
(7 Lad¥) dulew”) 2Dl oda (oo auslill Ll (e Y-Y 5,840

Part4: Committees of the Board of Directors

Bl s oLt sl L)

1. General Provisions Wle aKsT -1

1.1 The Company shall have three primary pemmanent i LeS sl oolnd S 35,800 (s 11
Committees, as follows:

(a) the Audit Committee; RIS NUETES ()

(b) the Nomination and Remuneration Committee; SISy o lei Al Bt ()
and

(c) the Executive Committee. Adaadl el (7)

1.2 The Board may create one or more additional | S, 4l axlxt (ady i olet JuSaS BI0¥1 sulxl ez 241
Commieesasnisdy s COMIMIENOLI | e it om0 5 sl
shall from time to time assign to such Committees. | 3% ez 0 sha: 33 olelll oda dae wly) junty . 54
The charters of the Committees shall be issued by a | — s (95 — @lslll ells Joid of e 2plud! 2aladl Tasy
i f 1 B ndin aecrbnih 0 | 1 e .ol o iy i
other things) such Committee’s composition rules, (o B8 cpigine By
mandate, powers and procedures as well as the
remuneration of its members.

2. Audit Committee a2

2.1 An Audit Committee shall be formed by a resolution BIY1 adsms oy Hlydy das L it K5 12
of the Board.

22 The General Assembly shall, by a resolution to that | iyl julzs ¢y 7181 Ghe 3l — 28,400 Zolall aezd) juims 22

effect following a recommendation by the Board, issue
the charter of the Audit Committee, which shall set out
(among other things) the Audit Committee’s mandate,
powers and procedures, compositionrules and temm as

Llgis — yua (y90 — Jadid 00F e Aaz L) & o 3= —
45,8, ‘Lgﬁl.‘b.ci)l.g_&l dcledy Lolng Azl Joe L“r—b-?-!j
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well as the nomination and remuneration of its
members and the mechanism for appointing temporary
replacement members.

S L liael end 2y « 0@ llag cougune Bung coamuitys
Azl delae usi jeais > S odye

3. Nomination and Remuneration Committee

CAE] SAPRAPID. 34 TP R

3.1 A Nomination and Remuneration Committee shall be BISY! ulzma oo slyas TS g o et AN ) K3 1-3
formed by a resolution of the Board.
3.2 The General Assembly shall, by a resolution to that | &s¥1 julzme (e 71481 e 3l — 3,40 Zolall Zinezll juims 23

effect following a recommendation by the Board,
issue the charter of the Nomination and
Remuneration Committee, which shall set out
(among other things) the Nomination and
Remuneration Committee’s mandate, powers and
procedures, composition rules and term, as well as
the remuneration of its members.

09 — MUT s QB\S.LB Sledo ) A Joe dy —
sl uelgdy claliay izl J.o.:.;sh\)_?-b bilgs — jns
e cpgsac Buag lglacl

4. Executive Committee Ll Ll -4
4.1  An Executive Committee shall be formed by a 1Y edzme oo ol Bpdaidll bl (K5 14
resolution of the Board.
42  The Board shall approve the charter of the | of e Zdwaid! il Joe 2 5ISY) (udmo soumy 24

Executive Committee, which shall set out
(among other things) the Executive
Committee’s mandate, powers and procedures,
composition rules and term, as well as the
remuneration of its members.

el Jae Q‘;—b.?-}j Lilgs — o 090 — Jodd
Mb&aj (s Blag ‘Lfbb.ci)w‘ delgdg cbaliag

Part5: Management and Management Committees

Ayl olallly Aieaitll BY1 bl LI

1. Management

s Bla¥l -1

1.1 The Board shall appoint the Company’s Senior | sy &S, 2l @il 51581 JuSa5 5Is¥) pudme Jom 141
Executives and regulate, monitor and oversee their : . - .

. > . . . [ LElal o Bamdly clple ol ¥ty L8015 4a,S
operations and ensure their effectiveness in el telal o 5 ele LAl 25N doe ]
performingthe tasks and duties assigned to them. Ll sl

1.2 Without prejudice to thepowers and authorities ofthe | 5ls¥1 jazss 3ls¥l julzme cillaluy Slodlo ilelo ao 2-1
Board, the Senior Executives shall be responsible for | , . cxl (s a0 4 . e

> Judiig 7 1481 U3 (3 Lay cAungudl S, ddl culidac 8yloly dpdasld!
overall day-to-day management of the Company, | ~ 31{3 S le Aengel A Sledee B 2
including the proposing and implementing the | A4 &)l olzaliadly oluledly abadly o),1,all
Company’s main plans, policies and strategies.

1.3 The duties, responsibilities and powers of the Senior | ausallscloMall by oludll 286,201 allss (10 I8 midsy 31

Executives shall be as set out in further detail in the
Bylaws and the A&D Policy.

i Sy i)l 51591 S liodiag pleas lioliazs |

2. Management Committees

wyls¥l ol -2

2.1 The Company may form management-level
committees (the “Management Committees”) as
needed by the Company in light of its circumstances
to perform any role that the Senior Executives shall
from time to time assign to such Management
Committees in accordance with the A&D Policy.

("ayladl olall) @ls¥) goradl e plad JoSi5 aS,20
BI3Y) pgas 593 gl +lo¥ Leeliagly Ldglsg 4,41 drl> s
clodall duled lagy ,5¥ o8y oo dausin L)
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Part 6: Internal Control and Audit

Ada ol Ayl 8,01 s ladl oLl

1. Internal Control and Audit System

Lls ol Zaslllg 25y allas -1

1.1 The Board shallapprove an internal control and audit
system (the “Internal Control System”)in orderto
assess the policies and procedures relating to risk
management, implementation of the Company’s

L3y Aanlies Dl allss slerel BIsY! pudme e oz -1
lely2 ¥y Lol ind (Rl lall G150 allas) &S, 40
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governance rules and compliance with the

laoeisd @) LSsxll a1 Gedaty Sblxll il daladl

Applicable Law. ) ¥l el L3S, A
1.2 The Internal Control System shallbe developed with | 439 wall axisls plae Ll s ladl 2,050 allss yoghas @z, 2-1
the aim of ensuring compliance with clear o 5l L Sl lad e 6l 3 Zoiaiall s batadl .
accountability standards at all of the Company’s =I5 LA =Malad 0ly 38,401 9 % ﬁu; . e'v"?
executive levels, and that related party transactions Lo Aol Laslgally o S Ladg o2 48]l

are implemented in accordance with the relevant
provisions and controls.

2. Internal Audit Department Ldsludlaanll gls) -2
2.1 The Company shall establish the Internal Audit | 5ls)") 2dsladl 2asllls 25,01 5ls) slash 38,801 asas 1-2
Department (the “IAD”) in order to assess and Al BB als s o] e (RSl daslidl
monitor the implementation of the Internal Control | = N )Jk F M el o (~ ) . ’fl
System, and verify that the Company and its | s3b Leleles 36401 ol o Gamtlly dapdas e 31,231
employees comply with the Applicable Law, and the Lelshalo 3858l by 4y Ladl

Company’s policies and procedures.

2.2 The IADshallbe composedof at leasta Head of the | 422b! &3] e o &dsladl daallly L1 B8] osSas 22
Company’s Internal Audit Department (the*“Head of | ;555 .J5%1 e (sl danldl Byls] yoie”) 2edslull
the Internal Audit Department”). Other.employees }amls il Ll 5] 3] crilbgn oand 36,4l
of the Company (or other contracted parties) may be | - ) o )
assigned to work as internal auditors in the IAD (the | #2=L4! &3l 3 (ondsladl craz 1Y) cudsls razleS
“Internal Auditors”). Adsla

2.3 The Head of the Internal Audit Department shall be | 2L 55¥1 julzme (68 (y0 2l lull 2an LU 5)15) oo crsai oz 3-2
appointedby the Board followinga recommendation | . |, .. s am Ll G e Feoad
by the Audit Committee, and shall report directly to bl sk e of e Aazbll ) oo Wf o
the Audit Committee. B-dles

2.4 The TAD shall be constituted and shall operate n A del9al) gy Al 1l Zanl L Byls] oS 42

accordance with the following rules:

(a) the Internal Auditors shall be competent, | uually JMazudly s:laSTI Le clalall & y3l555 00 e (1)
independentand adequately trained, and shall | s ol sl Jleel b 1eals Yo cconlil]
not be entrusted with any functions that conflict shaal o b @21 Jlesl gl }m& ? K
with the goals of the internal audit duties or N R
infringe upon its independence;

(b) {he Ilntimal ?ud.itozls sl;)e}ll G.Xlilibi.t the Iilighest 4l e Jle giuma HLb) oradsladl cpaz LA e ooz ()
evel of professional objectivity in gathering, | .| 4 1 i o | s ;
evaluating, and communicating information @I. T S Bl e laslall iy pesiy por §
about theactivity or process being examinedand | <3 Sl arexd Gilste puds shzly leazle oo
shall make a balanced assessment of all the | U3 e of duolsd! lans @alSaT il Wiy calall
relevant circumstances and not be unduly sy
influenced by their own interests or by others in bl
forming judgments;

(c) the IAD shall report to the Audit Committee, | <=Lt &) JI laplas sl 2az Ll Bls] 28,5 ()
and shallbe subordinateandaccountable to it; Lealol Wggane (15559 e Jassyis

(d) the Head ofthe Internal Audit Department shall | %=/ plof Yosus Adslall Zazlll Blsl s 00 ()
be responsible before the Audit Committee; EPENY

(e) the remuneration of the Head of the Intemal | ulzs 18 oo 2dslodl Zam bl Bls) syie 50K saxd (a)

Audit Department shall be determined by the
Board following a recommendation by the Audit
Committee in  accordance with  the
Remuneration Policy; and

Awlind lady clldy Tl Ul @imd oo Aosny BIsY
EAE e
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(f) the ITAD, with strict accountability for
confidentiality and safeguarding records and
information, is authorised unrestricted a ccess to
all information, documents and records of the
Company.

Slaglall (e Y1 o Alslull Zaxl Ul 3ls) oK&5 (5)
;’JUS Ui u’L“' el (490 L@Lﬁd}@.‘zjb L§SL?‘9J|3 Q‘M‘j
Sloglally el e Iolazlly 2y adl e Aladlelly

the end of each fiscal year (the “Annual Report”)
and shall submit such Annual Report to the Board
and the Audit Committee. The Board, based on the
recommendation of the Audit Committee and the
IAD, shall determine the specific scope ofthe Annual
Report, provided that it includes the following in
particular:

oz sy (g g yoyaill”) Lyie Aanlyd) Zizly 5y
Blaly dam ) Azl Appmss (e 2l goiad] pupaall (3lkas 3131
1k b Aals Byguay uyatll esaty of e s 1l Aax L

2.5 The IAD shall operate pursuant to a comprehensive | sl Zaslyold 2lols das 389 2lslodl Zanl, Ul Byls) Jeai 5-2
internal audit plan (the “Internal Audit Plan”), | . . L SHRRE sy au
¢ : wj] I adas
which shall be prepared by the Head of the Intemal fu?)l b) 2o "Ld < bfm ( T 4_:_?.)1' )
Audit Department and approved by the Audit | ! eda Suxiy Zazbll izl Jid o Bueiasy Al
Committee. TheInternal Audit Planshallbe updated | L. aball 13 s, o lboally Aaai¥l da e iy Loi
annually and the relevant key activities and < . o . L
. . . . . . iw — alj | s —
operations, including risks and compliance, shall be J3) e g = LI By bl ol G L
reviewed at least annually.
26 The IADshallpreparea writtenreporton itsactivities | Jj aeuass Llbeel ¢ye LsaS 10,85 Als 1l Rax Ul 8yls] dai 62
atleastona quarterly basis (the “Quarterly Report”) S0 (59 ) s im0 Zode 51
and shall submit each Quarterly Report to the Board ) JE e gy o JSA” 4»)1 s bfb}' :
and the Audit Committee. The Quarterly Report shall paill e peats of cm (' gy 2y
include the following:
(a) anassessment ofthe Internal Control System; el ads 46,0 sl laas ()
(b) the IAD’s findings and recommendations With | Lys culumsts il (e 2alsall 2ax U 3] 4] el Lo ()
respect to its assessment of the Internal Control NERETRE .
System; and Al AL pllail Leosss oy
(c) the procedures taken by each department of the | mlu xllas olay 3ls) K Ledss! G wlela¥l ole ()
Company for addressing the findings and | . R © . . X
recommendations of the IAD in its previous @WYL«LT«QHU:W ¢ mL.qu T""‘fu =leasty
Quarterly Report, and any observations thereon, I3 (#1939 cselil) 2Bl 9 Anllall pute JL>
particularly regarding the failure to promptly
address such findings and recommendations and
the reasons for such failure.
2.7 The IADshallalso prepare a general written report at | ules J) 4oty Lgase lole Tpupas 2lsludl 2azl, Ul 3)ls) aas 72

(a) theauditactivities conducted by the IAD during
the relevant fiscal year compared to the
approved audit plan, including provision of
details and reasons for any failure or departure
from the approved audit plan within the first
quarter following the relevant fiscal year;

DU sl 2 Ll Blo) Lasal @) 2l slilee ()

J Sl 0l e cBorazall il ae Laiyliog 2Ll Al

QU I — a0 — el e Bl o 5]
Al W dd! 2L

(b) the procedures for monitoring and overseeing
the financial affairs, investments and risk
management;

DLyl 53 all e Sh Al R Sl ()
).Ial.‘w.u 5ylalg

(c) anassessmentofthe developmentofrisk factors
threatening the Company and the existing
systems, in order to adapt to radical or
unexpected changes in the Exchange;

53525l Aalaiflly A, a0l § Llakl alse 5okt sl (2)
Gal) § ndgall ol Byl il Azl

(d) an assessment of the performance of the Board
and the Senior Executives with respect to the
implementation of the Internal Control System,

45,00 o llas Beadas 3 Lebadl )53 19 By 5Y1 udme olol ueds (2)
led sl @ S sue s I3 § Loy cadslll
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including specifying the number of times the
Board has been informed of control issues
(including risk management) and a description
of the method followedto address such issues;

— Ll Byl] 3 § Loy — Alsy JSliaes B13Y1 udma
JiLadl s By15¥1 ulme Le lle (&) @i lally

(e) failures orweaknessesin the implementation of | _iaall (blsa of 2slodl 208,01 5ukas 8 Blasyl dxgl  (a)
internal control, or emergency situations that Gl s e e i s
have affected or may afgfect}t/he Company’s A3 G 5 43 5] i G lshll 5l s 3
financial performance, and the measures taken | 42 4=l & Al st ol e,y (a8, Al JU
by the Company to address such failures | il pylaall 3 Lae mumall oSEL Logud) Blasyl
(particularly with respect to the issues disclosed (W Lllss 2,50
in the Company’s annual reports and financial . i
statements);

(f) the extent to which the Company has complied | sz wie 2dslall 26,00 olay, 3820 was g ()
with the Internal Control System when Llals bl
determining and managing risks; and TS

(g) a description of the Company’s risk S0l @ sblell 3ls) aildes ciagas @l sloglall  (3)

management operations.

annual accounts to one or more independent,
experienced and competent external auditors (the
“Auditor’”) who shall possess thenecessary expertise
and qualifications to prepare an objective and
independent report to the Board and the
Shareholders, setting out whether the Company’s
financial statements clearly and impartially reflect
the financial position of the Company and its
performance in all material respects.

2.8 The IAD shall keep a record of all audit reports, | & @2l sla5 prer Ladamy 2dolodl 2az Ll Bls] psas 82
Quarterly Reports, Annual Reports and the relevant | a3 ally 2alaill cluiad) aazy giad! pylazlly Lgiw
supporting documents which shall clearly reflect | . = " 0 o s s )
IAD’s accomplishments, findings and | & ‘_:.L@y 9 &l ez LU, J‘_‘u"ml lans
recommendations, and theactionstaken in respectof | @) <l oLy Ladlasl @3 @I wlel2¥) 2aley Sloayly
the same. Slmgally

Part7: External Auditor aSpidl slblus aale rabudl ol

1. Appointment Oveadl -1

1.1 The Company shall assign the function ofauditing its

bl azlre JI yiadl Lollao dazlpe doa 35,40 s 1-1
ally 8oLy JSlazlls prey (‘Sbluasll prla’) AST 51
BISYl ulxl Jatusy (Foubge supas olad Jealilly
oo s A8, AU AW @il o811 T 13] Lo dud (s oo Ll
Apagall sl 3 Lelals 38,2l JW 5SS e Al

1.2 The ordinary General Assembly shall, based on a

recommendation by the Board, appoint the Auditor
and determine the Auditor’s fees. The app ointment of
the Auditor shall be in accordance with the following
rules:

2l 4lail sumig bl e Zoladl Zolall Laadl pad 241

ZM‘ e g\g_ L ELCL».A o ‘E)b?“ u,«.lzn @53‘_5\:_

(a) the recommendationofthe Board shallbe based | & &m0 b 2l HISY! palma 8 0 dmidi 05 01 (1)
on a recommendationby the Audit Committee; RPN TS|

(b) the Auditor shall be authorised and licensed to | oo 5,8l Logy il Ldgiuay 41 Lasye azlll 65 of ()
practice by the relevant authorities in the . . . S itys
Kingdom of Saudi Arabia; Fadgredl el ALl G Bmasl i )

(c) the Auditor shallbe independent and shallnot | s axllas (ojlazs Wig a2l axeny o (z)
have interests that conflict with the Company’s S0 pllme
interests; '

(d) the number of Auditors presented before the | cyaslie oo Aaladl Zerazl opmdyll cpan bl sae ¥ ()
ordinary General Assembly for appointment il

shall not be less than two; and
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(e) the ordinary General Assembly may further
reappoint the same Auditor, provided that no
single Auditoris appointed fora period of more
than seven consecutive or non-consecutive
years. The Capital Market Authority may, at its
discretion, amend this term for any company or
sector. Such period shall be recalculated after
the lapse of not less than three consecutive
financial years from the end of the last financial
year in which he worked on auditing of the
Company’s accounts. In addition, the total term
of office for the partner supervising the audit
work at the Auditor shall not exceed seven
consecutive or non-consecutive financial years,
and the Capital Market Authority may, at is
discretion, amend this period for any company
or sector. This period shallbe recalculated after
the lapse of not less than five consecutive
financial years from the end of the last financial
yearin which he worked asa partner supervising
the audit work of the Company’s accounts.

axlbe wds ol Bole] Aplall Aelall Lacxll 3o (2)
llazll azle o Bis ggazme jolmiy ¥ e (il
AW Ggudl Ay Alindin of (Alate 2dle Sl g puse
oladg gllad of 38,4 ¥ Bull sia Jyuai layyass e 3Ly
o iate Al g S g day Bl s Giluds|
Sblus Aaz e (e Led Joe 2dle 2,31 slasil s
ey 2l Jas B pyame jolany ¥ of cum LS 2,401
pe Sbludl azlie b Aaa bl Jleel e 8,80
2l W Bod! Ainely Aindia ol Aiate Alle oilgin
slady plhad of 48,4 ¥ Bull sda el layaas e
Sy gued e & ¥ b (gan day Bl sda luds|
Ko Lot o 2o Lo 5T claiil )5 (0 Aiatia Al
Sl Sl daxle Jleel e oy s

Company’s books, records and any other documents,
and may request information or clarification as the
Auditor deems necessary to verify the Company’s
assets and liabilities and perform any other duties
within the scope of the audit work. The Chaiman
shall ensure that the Auditor is able to perform its
duties and responsibilities. The Auditor shall also
report to the Board any difficulties encountered in
the performance of the Auditor’s duties and
responsibilities. In the event that the Board fails to
facilitate the performance ofthe Auditor’s duties, the
Auditor shall request the Board to convene an
ordinary General Assembly meeting to consider the
matter. The Auditor may call a meeting of the
ordinary General Assembly if the Board fais to do
so within 30 days of the date the Auditor’s request.

bl Qb Lol s (@lsdl o U3 iy Ledlmay
lagzga oo Bamid cbple Jouaxll 8900 g @l wl>Ladl
oy e das Bllas 3 J3 oy Leo 2l a2 Lelel5illy 48,441
el ciolio 13y duzly clol o 4iSey O BISYI (ulza
oilma J ooy 50,85 & eUd i LAl 1da @ Bgaie lilu)
O e cog bl az e Jos pudzell yuy @1 1318 31531
G bl 2olall Zelall Loaexll 5aes 511 alzme oo callay
Loladl Aeladl Aprezdl Bges alblucdl azbl ezs ¥l
s 295 (0 Laga M IS 831091 udzme ety @ 13] 3LaaiSl)

blusl azlye

1.3 Xhzlordinary Gengral Asse}:lmbly me.lyd.replace ttﬁe o olbluell az e pusd By 6f (3 2oladl Aolall dpnazl) Jomy 3-1
uditor at any time without prejudice to the | — = .. e g
dismissed Auditor’s right for compensation if such | A8 2y Gl 89 3] papatll 8 m P ‘ML;
dismissalis made without anacceptable justification e A2 sl 5
orat an improper time.

2. Duties, Responsibilities and Rights of the Auditor Sbluall gzl G9iog Sldggumy slzly -2
2.1 The Auditor shall: blusl azlie e cizey 122
(a) owe duties of loyalty and care to the Company; A al wl¥ls lall g lo Jiu ()

and )
(b) notify the competent regulatory authorities @s | aie Jl> & (Aplad) 2aladl Tadg) azsll bl P4 ()
required under the Applicable Law) if the Board | . ., Sl Lo clill sl 5l S|
fails to take appropriate actions in respect of Bl & o oTE O i
suspicious issues raised by the Auditor. Lk @l 44l
2.2 The Auditor shall have access at all times to the | a5, all slas e Y| 3> by & § Sllusl a2l 22
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2.3 The Auditor shall be lable to compensate the
Company, the Shareholders and third parties for any
damages arising as a result of the Auditor’s errors
duringthe course ofthe Auditor’s engagement. I[fan
error is attributable to more than one Auditor, all
such Auditors shall be jointly liable.

catimy @l il (il e Yogue Sblusdl azlie 05 3-2

elol & din a5 @I ellas¥l vy il of realuadl of 25,211

1656 sl 3 15Saly cllusdl gazlie suad 131y cdlec
oabatll odoge

2.4 The duties, responsibilities and rights of the Auditor
shall be governed by the Applicable Law and the
provisions of the Bylaws.

Ll shlundl azlie @samg Sldgzuny Slinly aans 42
ool 38, a0 allas 5 K51y ALl

Part8: Disclosure and Transparency

Ldlidlly pLad¥l :oelil L)

1. General Provisions

EPS es:.i -1

1.1 The Company shall comply with the applicable
disclosure rules, requirements and procedures under
the Applicable Law and the Disclosure Policy.

8,200 Aoliel 7 Lad¥ ! duliwg aludl 2alas¥l

1.2 The Company shall ensure thatall disclosures are
complete, clear, accurateand not misleading andthat
they are provided to all Shareholders equally and

without discrimination.

chad¥l 05 of cums Juas sy Lrimioy Leislsy S
T (393 (0 (aiadls (e luell

2. Specific Disclosures

zhaddll saxll pK81 -2

The Company shall notify the competent authorities
and the public without delay (asrequired under the
Applicable Law) of any material developments i its
sphere of activity that are not public knowledge and
which may affect the Company’s assets and lia bilities
or financial position or the general course of the
businessofthe Company or its subsidiaries and which
may lead tomovementsin theprice of the Company’s
listed securities or significantly a ffect the Company’s
ability to meet its commitments in respect of debt
instruments in accordance with the rulesset out in the
Disclosure Policy.

2505 095 o s9eells atsell alea) s 01 46,801 e o 122

) § s pase whshs (b — ALl addadl lasg —

I Wsal 8 5355 489 (o) Aalad 2oLt Ledyme (0585 ¥y L Las

S8l ol Ldlaed aladl Hlall @ o QW Leassg & of Laguas

I oyl R L3oT a3 i I 6355 OF oSy L mll)

dalazll Leba AL slagll e 35,801 508 § Wsgame Tasls 355 o

Lol & Lple posmill uelgall Tadg cllsy ccpall Silooly
A4l Aol 7 Lasyl

2.2 The Company shall disclose its financial information
in accordance with the Applicable Law and the les

set out in the Disclosure Policy.

wosaill aclsalllasy 3 Leloslan (o 7 Lad¥L 38, &l agas 22
S, 401 Lol 7 Lad¥! Bliang L) aadas¥l 3 Lole

2.3 The Board shall issue an annual report including
(among other things) a review of the operations of
the Company during the last financial yearand ofall
relevant factors affecting the Company’s business.
Such report shall be prepared and disclosed in
accordance with the Applicable Law and the rulesset

out in the Disclosure Policy.

— &3 9el o o8 — et Ligia 150,85 511 als jmy 32

Jelgall arazg ¥ W 2l M 2S5, 401 Sliloal Laye

ladgdic 7 Lad¥ly oyanll |ia slue] qig 28,2l Jleel 3 5,350
S, 2alsd!

2.4 The Audit Committee shall issue an annual report
including (among other things) its recommendations
and opinion on the adequacy of the intemal and
financial control systems and risk management
systems of the Company, as well as the tasks
undertaken by the Audit Committee within its
competence. Such report shall be prepared and
disclosed in accordance with the Applicable Law and
the rules set out in the Disclosure Policy and the

Audit Committee Charter.

— &3 s9al 0 0 — euaty Ly T35 Ban bl i) joias 42

Blaly Ll Auls 1) 218,01 olas Allady i€ gote 0L 3 Ly

Cald o J) 2L o Ladl a3 Lelngis 3,41 gl oLl

lia slae) @iy Lpolaisl Gl 3 J505 g3 Jleel oo 4,

Adas¥ll 3 Lple pogumill uelyall lady dic zLadYly ,yacll

) Joe 2=y 3,400 Aoledl 7 Ladyl duliwg dylul
Aax

Part9: Internal Policies

sl &Ll gl L)
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1. General Provisions Wle skl -1
1.1 Thf: Compe:iny shalliestablish ap;laroprie}llte mtemal alises ealait] Zeulio s s Slelyzly Slulow 385800 pas 141
policies and procedures to regulate the varous e e lsle 32l o lles
aspects of the Company’s operations, management, Koo Lo lal Bl lides cils>
processes and governance.
1.2 In addition to the mandatory policies set out in | o ¥ cudll 3 Lple (o gumill Zwladl cluliad] ) 28L3L 21
Section 2 below, the Company may from time to | 1., 'i;.L;L_w Lol 55 e e 2l Samms Ll 1
time issue additional policies as required in light of | >~ TE 0l S S
its circumstances. The authority to issue such | o4 sliel Lsdlo sux=iy Lelagly Ldglsy 45,4l dxlx
additional policies shall be set out in the A&D was9ailly oslesdlall Ll § 63 o luliud|
Policy.

2. Specific Policies el alobend) -2
2.1 Conflict of Interest Policy Blall paylai dubew 12
) conflct of inerest poliy (e *Conflit of | S 2 5l i€ fulen S50 o5 0
Interest”) regulating actual and potental S g dalailly ubai] (Tlall paylad 2alen’)
conflict of interest situations, which may affect | of Se: @y Lesds Jaixdl of 2adlsll Ilall (o)lad
the performance of the Board, the Senior | iz, i, 00 51591 of 51591 Lulme sl Al e s

Executives or any other employees of the . ) .

Company when dealing with the Company or | 231 &-4J1 ae glalad e 45,201 & cnlalall (10 242

octher stakehol(.lgrls.. It s?all fufl:thgr set1 outdthe Slorad sams gl BLAL (s glall Gl
ompany’s guidelines for professional conduct | . i gt

and code of business ethics. The Conflict of | o2 2l slusl pig daall 2L ‘?’U sl

Interest Policy shall be prepared in accordance Ayludl deladilasg 2llall

with the Applicable Law.

(b) The Conflict of Interest Policy shallbe adopted | 5531 ulza ¢ 5y @lall (oylad b sleiel @2y (o)
by a resolutionofthe Board, and shallenterin"co — Ao bll e — Jooiasl] A5 (5S35 SLatll e Lot
effect and be amended, as necessary, in .
accordance with its provisions. LalSod Lady

2.2 Disclosure Policy zhad¥l dulew 22

(a) The Companyshallestablisha writtenandclear | oam zLasdll dxslyy 3iSe duliw 38,80 a3 ()
Disclosure Policy setting out the rules aazs Les 228121 42 1 dolon 5l teled
procedures and controls related to disclosure | & 3% bt 23L-3 axelasly dlelzly zlLadil) uclsd
pursuant to the disclosure requirements under | slae| ey Apladl 2las¥l & 531501 7 Lad¥l wlllaze
the Applicable Law. The Disclosure Policy shall gLl 2l Las NERD
be prepared in accordance with the Applicable 2 5l Al
Law.

(b) The Disclosure Policy shall be adopted by a | Jsusg s)ls¥! udzme (0l 7 Lad¥! 2liso slaiel @iy ()
resolution of the Board, and shall enter into | - . .

’ ; aag — | s — s 5 0eSg Slal
effect and be amended, as necessary, in ds — 2ol eetail] ALLS 0555y Slasd P
accordance with its provisions. LS
2.3 Dividend Distribution Policy L aes dulews 32

(a) Thg Compapy §hal}estabﬁ§ha wn'ttena.n(§clear Fdea) 7 L) w39 Aeiis |99 L9380 Ay 35,801 i3 (1)
dividend distribution policy (the “Dividend | _. Lo el 2ol a5 las cusmy (P L1 st
Distribution Policy”) regulating distribution of | = ™ M’“ c? e’f” o =
dividends to the Shareholders with the aim of onled| 36,401 pllad a8y 35,415 cpealual) las
achieving the interests of the Company and the
Shareholders in accordance with the Bylaws.

(b) The Dividend Distribution Policy shall be | &ls¥l (ulze (o 5las 7Y as3 dulew slazel @iy (<)
adopted by a resolution of the Board and shall | . 3 et e e L
enter into effect and be amended, as necessary, Al poiald B3 09559 SLaall e ‘:Lfd'.'j
in accordance with its provisions. Lol Lady
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2.4 Stakeholder Policy

Dlall Glas] dulew 42

(a) The Company shallestablish a writtenand clear
stakeholder policy (the “Stakeholder Policy”)
regulating the relationship with its stakeholders
with the aim of protecting them and
safeguarding their rights. The Stakeholder
Policy shall be prepared in accordance with the
Applicable Law.

Fhall Gl oLy s las 9380 Luliw 38,801 pias ()

edai] Slslyz g aclyd aused (Ellall clasol uliw”)

odsi> Laimg qlex i Wlall Gl ae 48]l
Aoyl aalaSi Tas g lall Gl duslew slae] gt

(b) The Stakeholder Policy shall be adopted by a
resolution of the Board, and shall enter into
effect and be amended, as necessary, in

accordance with its provisions.

— bl s — Jaoazll 2yl5 (s8G9 3Laddl 5o 55
Lol lasg

2.5 Insider Trading Policy adsls oleglas ezl Joluddl il 52
(a) The Company shall develop a written policy to B Glo¥l § Jlanll elsidd 49280 e 841 s ()
organise trading in the Company’s securities by | cudeaicdl LSy a9 (ulmo sbiael S8 o 38,40
members ofthe Board, Senior Executives, other Adew) (ol o o s 3501 G o3 Cralally
employees of the Company and other people AN s v sl I "

(the “Insider Trading Policy”), in order to | F71¥ S (Alldl loglas o olo Jgloall
comply with rules related to insider trading set | 3153 &l Sloglas (e 3Ly Jolully Aalaill welsally
forth in the Applicable Law. Ayladl adas¥ 3
(b) The Insider Trading Policy shall be adopted by | 5, alsls cileglas e sl Joluddl dualew sleazel oa (<)

a resolution of the Board, and shall enter into L e o il a s s s
— detazllalyls ¢ Lasd! Byl e
effect and be amended, as necessary, in ) A3 05535 Pdf:uj vl o
accordance with its provisions. Lol Ladg — dx bl i
2.6 Nomination Policy Sl jU dwlews 62

(a) The Companyshallestablisha writtenandclear | — oam culecs il dxislgy 25150 Al il a3 (1)
Nomination Policy setting out (among other s tesall Ao ] Tocled — )
things) clear policies and standards for [ <" G tmtly blaoy lelsd = uan 092
membership in the Board and for appointmentto | k¥l as @38lsn Ly Lelelyals &dparall 315319 55!
Executive Management positions in a ccordance ool a8, a0 o llasg 4yleddl
with the Applicable Law and the Bylaws.

(b) The Nomination Policy shall be adopted by a | aalall &assll o 5l Sl il 2l slerel @iy (w)
resolution of the ordinary General Assembly, | . . . 5yl h i e 2lo Zeslall
following a recommendation by the Board G55 0l e B B < 4.%4,.,‘_,1; t
(which recommendation shall be based on the | = dwess (e L QLA 1da 8 BISY) (ulme Asoss
recommendation of the Nomination and | aLls ;sSsy 3l > Jsasy (olly olxgd Al
Remuneration Committee), and shall enter into T _ N
effect and be amended, as necessary, in Lt lasy el S
accordance with its provisions.

2.7 Remuneration Policy o BEL wlw 722

(a) The Company shallestablish a writtenand clear
Remuneration Policy setting out (among other
things) clear policies regulating the
remuneration of the Directors, the Committees
of the Board, the Senior Executives and, as
appropriate, other employees of the Company in
accordance with the Applicable Law and the
Bylaws.

b B dxslyy 1sSe dulw 35,400 pas ()

culzme e @atul) olellly 81yl udza slael 13180

— Al gatd lowsy — Ldyaiall &15¥1 51!

o 38151y Loy 2139 (25,801 3 cnbelal (o pa e 13186
ool 38, a0 allasg Ay Ladl Aalas¥l

(b) The Remuneration Policy shallbe adoptedby a

resolution of the ordinary General Assembly,

Anladl Zalall daczdl (e 5lya) SIS Aueliw slaiel oy
Logs 0985 Of e BIY) udme (0 Bioss e Fliy

(<)
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following a recommendation by the Board
(which recommendation shall be based on the
recommendation of the Nomination and
Remuneration Committee), and shall enter into
effect and be amended, as necessary, in
accordance with its provisions.

T Aoy e Auie LA 1ia 3 5191 celne
Wl 4Gy Madl n> Jsude ‘leglb ENES
Lol sy — oLl o — Jyotaald

2.8 Whistleblowing Policy

Wallell alalel| e PLY aulin 82

(a) The Company shallestablish a writtenand clear
whistleblowing policy (the “Whistleblowing
Policy”)  regulating the  Company’s
arrangements for its employees and
stakeholders to raise concerns, in confidence,
about possible cases of non-compliance or
wrongdoings in financial reporting or other
matters.

Sl e P A lss Byt Al 26,201 s ()
eadaiat ("Aatlell Slaled! oo PN dulew”) Aallxll
38l 3 oabladl Lok @1 Lelelaly 3S,a01 21
cliplell e Y1 ol @alslSi @i § lall wlssls
el @ selas éi oldy pellbgmle mouas of dallell
Ay Loyt ol AU

(b) The Whistleblowing Policy shallbe adopted by
a resolution of the Board, and shall enter into
effect and be amended, as necessary, in

accordance with its provisions.

oo ohay Aallell aliplell oo LY Aliss sletel o2y
— Jaazld aild (,6SGg el > S5 59 BI5¥) udza

2.9 Professional Conduct and Ethics Policy

LMY iy Gk ol dulino 92

(a) The Company shalldevelop a written policy on
the professional conduct and ethics (the
“Professional Conduct and Ethics Policy”)
setting forth directives and rules of theCompany
with regard to the professional conduct and
ethics.

B oilly Gl ol 41938 Auliws 3,41 s (1)
clers mas (AW 0y G Soludl dulew’)
AN wuilly gl oLl 4, 40l aclyds

(b) The Professional Conduct and Ethics Policy
shallbe adopted by a resolution of the, and shall
enter into effect and be amended, as necessary,
in accordance with its provisions. The Company
may merge this Policy and the Conflict of

Interest Policy in one document.

oy s lyds A ety Gl Holadl dulew sbazel iy (=)

= Jacanld ALl8 (5859 Sladl > S5y Byl0Y! udzme

Luolaad 5.1 s 4S,ally LalSY Tadg — An bl e
Sty Aty & Whall Loyl duliw po

2.10 Risk Management Policy

bl 5l dusles 10-2

(a) The Company shallestablish a writtenand clear
risk management policy (the “Risk
Management Policy”) setting out the
Company’s strategies and procedures for risk
assessment and management in line with the
nature and volume of the Company’s activities
and operations.

sblell Bl dxslgy siSe Awbw 4,40 aas ()

2,40 Amilind moss (bl Bls] duleu’)

dagds pe cwlily Loy Sbliell pudty Blal 3 Lele2ls
.&S).ﬁdl&k_aﬁippj

(b) The Risk Management Policy shall be adopted
by a resolutionofthe Board, and shall enter into
effect and be amended, as necessary, in

accordance with its provisions.

SIS alzme (oo s Hbolell §la) Aol slazel iy
Lol Tasy

2.11 Compliance Policy

A Y Al 112

(a) The Company shallestablish a writtenand clear
compliance policy (the “Compliance Policy”)
with the aim of ensuring the Company’s
compliance with the Applicable Law.

Huolew) AN dislgy 2938 Al A4l aas (1)
Bl 3A) sy A olen) Gug (ALY
EROR
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(b) The Compliance Policy shall be adopted by a
resolution of the Board, and shall enter into
effect and be amended, as necessary, n
accordance with its provisions.

J5 55 5159 elme a shr p A0S Bl sleicl o (o)
(agy — Zobadl coum — Lyarld AL (55 SLasll 1>
Lty

2.12 Authority and Delegation Policy

oangatlls &lodlall Ll 12:2

(a) The Company shall establish a written and
detailed A&D Policy to determine the powers to
be delegated to the Senior Executivesand others
(including setting out an authority matrix) and
regulate the procedures for the delegation of
authority within the Company.
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(b) The A&D Policy shall be adopted by a
resolution of the Board and shall enter into
effect and be amended, as necessary, n

accordance with its provisions.
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2.13 Corporate Social Responsibility Policy
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(a) The Company shalldevelopa written policy on
corporate social responsibility (the “Corporate
Social Responsibility Policy”) to organise
activities and initiatives of the Company in the
social work and social responsibility areas, in
order to achieve a balance between the
Company’s objectives and the society’s
objectives to develop the socio-economic
conditions of the society.
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(b) The Corporate Social Responsibility Policy
shallbe adopted by a resolution of the ordinary
General Assembly upon the recommendation of
the Board, and shall enter into effect and be
amended, as necessary, in accordance with its

provisions.
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2.14 Investors Relations Policy
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(a) The Company shallestablish a writtenand clear
investors relations policy (the “Investors
Relations Policy”) with the aim of setting out
the Company’s overall guidelines on how to
communicate with investors.
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(b) The Investors Relations Policy shall be adopted
by a resolution ofthe Board, and shall enter into
effect and be amended, as necessary, n

accordance with its provisions.
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Part10:Retention of Documents

336l LLasyl : palall Ll

1.

Retention of Documents
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1.1

The Company shall retain all minutes, documents,
reports and other papers (including the reports of the
Board andthe Audit Committee) that are relevant to
this Manualand are required to be maintained under
the Applicable Law, in the Company’s head office
for a period of not less than ten years. Without
prejudice to this period, the Company, in case of any
lawsuit (filed or threatened to be filed), ongoing
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claim or any investigation relating to such minutes,
documents, reports or papers, shall maintain the
same until such ongoing lawsuit, claim or
investigation is concluded.
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Part11:Closing Provisions

1. Entry to Effect and Review
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1.1 This Manual shall be adopted by a resolution of the
Board, and shall enter into effect from the date on
which it is approved by the Board. Whereas
requirements in connection with disclosure,
transparency and reporting of listed companies shall
be applicable to the Company from the date of listing
of the Shares on the Exchange, in accordance with
the Applicable Law.
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1.2 The Audit Committee shall periodically review the
provisions of this Manual and recommend any

amendments relating thereto.
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1.3 Any amendments to this Manual shallbe adopted in

the same manner in which this Manual was adopted.
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1.4 To the extent that any provision of this Manual is
deemed conflicting and/or non-compliant with any
more stringent mandatory requirements pursuant to
the Applicable Law, or any amendments thereto, the

latter shall supersede and prevail.
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Appendix 1 (1) g=U!
Definitions and Abbreviations Slollaially cilasyadll

A&D Policy - The Authority and Delegation Policy of
the Company issued in accordance with Section 2.12 of
Part 9 of this Manual.
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Annual Report - A report prepared by the [AD on an
annual basis in accordance with Section 2.7 of
Part 6 of this Manual.
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Applicable Law - The laws, regulations, decrees, orders,
rules and any other instruments having the force oflaw in
the Kingdom of Saudi Arabia, as theymay be issued and
in force from time to time.
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Auditor - The external auditors appointed by the
Company in accordance with Section 1.1 of Part 7 of this
Manual.
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Board - The Board of Directors of the Company.

A8y adl o) (ulzes :BI0¥ udxa

Bylaws - The Bylaws of the Company.
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CEO - The Chief Executive Officer of the Company.
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Chairman - The Chairman of the Board.
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Committees - The Audit Committee, the Nomination and
Remuneration Committee and the Executive Committee,
in additionto any other committee formed in accordance
with Section 1.2 of Part 4.
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Company — Arabian Company for Agricultural and
Industrial Investment.
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Conflict of Interest Policy - The Conflict of Interest
Policy of the Company issued in accordance with Section
2.1 Part 9 of this Manual.
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Deputy Chairman-The Deputy Chairman ofthe Board.
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Director - A member of the Board.
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Disclosure Policy - The Disclosure Controls and
Procedures Policy of the Company issued in accordance
with Section 2.2 of Part 9 of this Manual.
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Dividend Distribution Policy - The Dividend
Distribution Policy of the Company issued in accordance
with Section 2.3 of Part 9 of this Manual.
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Exchange - The Saudi Stock Exchange (Tadawul).
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General Assembly - A general assembly of the
Shareholders (holding Shares) convened in accordance
with the Bylaws.
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TIAD - The Internal Control and Audit Department of the
Company.
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Head of the Internal Audit Department - The Head of
the Internal Audit Department of the Company.
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Internal Auditors- Employees ofthe Company (or other
contracted parties) who are assigned to work as intemal
auditors in the IAD.
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Internal Audit Plan - The internal audit plan of the | Tass S, all laoas &l 2uds Il danl U das ads il Aanld i Alas
Company prepared in accordance with Section 2.5 of Part el ot e cosladdl Ll e 522 5k
6 of this Manual. : R <ldhoe saall

Internal Control System - Internal control and audit RO EWERNT PPN (PN EN NI WP NS [EWE N VS
system of the Company.

Insider Trading Policy — The Insider Trading Policy of o 3l Jgltll Al 2el3ls Slaglae e 2l Jgloall 2l

the Company issued in accordance with Section 2.5 of | awltll Ll (e (5-2) 3,541 Tadg 4, 41 Layusas &1 2eds 1o laglas

Part 9 of this Manual AUl sda e

Management Committees - Management-level | ..o v 35,820 Tady o)y gorall e 2Ll Glelll sagyladl ¢lell
committees of the Company formed in accordance with
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Section 2 of Part 5 of this Manual. Bl oda oo el s

Manual - This Corporate Governance Manual. Ay al Als ) AaS sl dm samsU

Nomination Policy - The Nomination Policy of the | szalllagy 2, 4l laysas @1 ol i1 Boliss 1 lomscds 7 Aol
Company issued in accordance with Section 2.6 of Part9
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Quarterly Report - A report prepared by the IAD ona | Tagy alslull 2as Ll 8)ls) suad gl joyal g giudl o oadl
quarterly basis in accordance with Section 2.6 of Part 6 e T I
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of this Manual.

Remuneration Policy - The Remuneration Policy of the | 7-2 5,241 (a8 38, 211 Layuias ) TS dsliws LKL Al
Company issued in accordance with Section2.7 of Part9 i

of this Manual. Al oda oo pulidl oLl 0o

Risk Management Policy - The Risk Management | {ass a5, a1 Layiias @1 bl )ls) Zueliso : ploliell 8yls] &uslise
Policy of the Company issued in accordance with Section
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Secretary - The Secretary of the Board. BI3Y1 pulzme s (el 2 el el

Senior Executives or Executive Management - Persons | ciliae ls] o bogill (o bea¥ :dyiuaiad! gy s¥1 of caduaidd) jLS

responsible for managing the daily operations of the 6 ity mabidl] Sblall plidly (dasell 3,4l
Company, and proposing and executing strategc )

decisions, such as the CEO and his/her delegates and the OJU ypually 4439 gddicl!
Chief Financial Officer.

Shareholders - The Shareholders of the Company. A8, 400 gaaluw cnealud
Shares - The ordinary shares of the Company. RECU-ARTPS [PV | EPOR. |
Corporate Social Responsibility Policy - The Coporate | &)l auclaa¥l adosudl tuliw dpeloia¥) adgpud | dubiw
Social Responsibility Policy of the Company issued in AUl 518 (o gt L (50 13-2 5,500 Ta 36, 401 Lot

accordance with Section2.13 of Part 9 of this Manual.

Stakeholder Policy - The Stakeholder Policy of the 48, 40 Layusas @ lall Glrsel duliw alball Glasl Al

Company issued in accordance with Section 2.4 of Part T . i (17es
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Professional Conduct and Ethics Policy - The oeilly G obadl Bl 3B oudlly G| ot dalw

Professional Conduct and Ethics Policy issued by the | . i Tas s o sk
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Company in accordance with Section 2.9 of Part 9 of 18 0o grlill ol 0 9-2 5,411 1289 36,4 Loy et g1 2,850

this Manual. A=l

Whistleblowing Policy - The Whistleblowing Policy of Sloll o P Lule :MJ\;%L| e
the Companyissued in accordance with Section 2.8 of | o4& ¢ aulall G (40 8-2 3,32l ady 38, 41 Layas (&I Aallsll
Part 9 of this Manual P
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