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This Policy was adopted by a resolution of the
Board of Directors of Arabian Company for
Agricultural and Industrial Investment on
11/11/1445H (corresponding to (/19/05/2024G).
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CONFLICT OF INTEREST AND
BUSINESS ETHICS POLICY

Jead| Sl g lall o slal Al
Flially 13 LaLudl) 2yall 38,411

ARABIAN COMPANY FOR
AGRICULTURAL AND INDUSTRIAL
INVESTMENT
First: Introduction IR R

1.1 The responsibilities and duties of Arabian
Company for Agricultural and Industnal
Investment’s Board (the “Company”),
according to  corporate  govemance
requirements, include the development of a
written and clear policy (the “Policy”) to deal
with actual or potential conflict of interest
situations that may affect the performance of
the Directors, members of the Committees,
Executive Management or other employees in
the Company while dealing with the Company
or other stakeholders. This Policy includes the
requirements stipulated in the Corporate
Governance Regulations, the Companies Law
and its implementing regulations. Based on
these responsibilities, this Policy has been
formulated to deal with and address situations
of conflict of interest and related party
transactions. This is in accordance with the
Applicable Law including the Companies
Law, the regulations of the Saudi Arabian
Capital Market Authority (the “Authority”),
the Company’s Bylaws, and all relevant laws
and regulations.

Sl Apyall &S, 401 ) udzma pleas Sledgna (0 141
Sy ozl Tady — (“aS,adl) slually syl
> pa Jolazll Ao islgg 25780 Buoliws puing — K,
G Leesdy Jaell of 228l “Alewdl” Wlall (ioylad
o sl of 5191 uloma slianeT o151 § 4335 o (Sas
sie 35400 3 alelall e pans of Adgandl sy
L jdag .cns¥l gllall Gl ae of 28,401 ao olalad
Ly 9 Lale (o sraill S ldlarll Aulead) sia cranass of
pllasy AU Goudl 2in e Baliall 6,4 2S5
Slae] @3 p Ll s (oo 13MMIilg Ay dpaill dosilgly K, 4]l
Elalaiy wllall (oylad el pe Jolazll Zuliwll sia
a0l allas 339 cUdg tlaxtlang A8Mall 593 8I,LYI
ooladl 85,20 ol (“anedl”) 2 gl B wlsly
ANl 13 Slarlanlly dolai¥l 25K

1.2 The terms and expressions used in this Policy
shallhave themeanings assigned to them in the
Company’s Corporate Governance Manual,
unless otherwise required by the context. The
definitions and the Authority’s Glossary of
Defined Terms Used in the Regulations and
Rules shall be a basic reference for the
undefined terms contained in the present
regulations.

Ll sda @ Teasiadl bty Slxlamadl 06K 241
o Lo (38, als ol AcSyadl A 3 L Boal) ilall
2ailsy caplardl dad cUiSy cls s Bl bz,
e ladelsdy 2l @il § teamiall clxlball
Aan pe Slallas (e el sda § 0y W gulal

Second: Policy Objectives

seoliad! (o it L

2.1 This Policy aims to:

J aaleadl sda Gug 122

a) Regulate conflicts of interest and address
potential conflict situations for Directors,
members of the Committees, Senior
Executives, Shareholders, employees ofthe
Company, auditors, advisers and other
stakeholders.

oolatll SN Ay @lall (oylai wdans
shiacl (0 JST lae 7 Liad| ulelTg Alazoel) of Aadl gl
LSy e darudl aile) slacly 3la¥l ul=e
A2lag 45400 5 cnlelally realudly oadead)
23 Aliall Gty opyladudly oo blucd!
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b)

Inform the Directors, members of
Committees, Substantial Shareholders,
Senior Executives, employees of the
Company, auditors, advisers and other
stakeholders, as needed, (each party shall
be referred to as the “Interested Person™)
of'the need to avoid and deal with situations
that lead to a conflict between their own
interests and those of the Company n
accordance with governance provisionsand
statutory requirements.

e Al Olalll slacly 815Y1 Gudze slael 2]
& crlelally o duaiadl HLSy Crealud) 5LSy Ll
leisly opladadly (llusdl azles 48,41
J Slng) da bl dpats Lo cous (0391 dxliall
iz Bgpay ((gall pamddl” 4 ppd b (K
Flas 2 meadlas paplas I g5 @I ¥l
LSomll Y Tady Lae Jolazlly (2,4l

Aellaitl & Ldlasllg

(e

Prevent misuse ofthe Company's assetsand
facilities and prevent misconduct resulting
from transactions with related persons.

09 36, 41 Jgol il Bole] ao e el
et g Dalatl] e ) sl ele] pieg
Al g3

d)

Convey the policies and procedures which
regulate the conflict of interests of
Company Shareholders, the Board, the
Committees, Senior Executives,
employees, auditors, advisers and other
stakeholders.

Alall (o)lad @ais @l olely2ly @bl ol
ESEAAEAPSIE (IS TELSSA PPN Y
F2ley 400 3 odelally ondeaadl LSy

o3 Bl leioly oy liiuals o bluced)

e)

Help the Interested Person in addressing
situations of conflict of interests in
accordance with the statutory requirements
and the objectives of transparency applied
by the Company in its operations.

ol Nl e Jolatl] gall (aseddl Buelu
G 23lasdl olua¥ lasge duallasll culllazalllasy
Lelidas (3 2S5, a0 Laes

Comply with the Applicable Laws and
regulations in the Kingdom of Saudi
Arabia.

Apadl 3L 8 L Jganll oty Aalas¥ly o 1Y
Asga !

2)

Establish the required Professional
Conduct and Business Ethics.

Asgllall Jaall 3lsls o LSslu seys

h)

Convey clear procedures for disclosing a
conflict of interest, and obtaining the
necessary authorisation and approval prior
to commencingthe business that may result
in a conflict of interest.

Fhall po)lad e zhaddl Axsly wlehz) Ol
sy Jud A1 Aadlslly (e ANl e Jgsazdly
Flall (oylai Lre Lady 08 &1 Jlasl

(@

Give illustrative examples of conflict of
interest commensurate with the nature of
the Company's business.

by wlall (oylad ¥l Aoy Alial @purds
S, 401 LLas el e

(L

2.2 Situations of conflict of interest or situations
that could cause a conflict of interest include,
but are not limited to, the following:

oslal > asdl Gy JUL Je e b Lasds
el oslad Lae Lady oof oSay =¥ of Wliall

a)

using the status and position in the
Company to achieve personal gain;

Beans) 35,401 3 adssll 35 coaill Szl
Aols glas

i

b)

acting or having interests, as an Interested
Person, that may make it difficult for
him/her to perform his/her work in the
Company objectively, effectively, and
independently and prioritise the interest of
the Company over any other interest;

Dlas 4SS o Jlael gall jazddl a5 Louie
B0 § e ol e Caall o Jans 4
pody Oly Jatus s ey Allady Aueginge

Anbias gl s 36 801 dnlins
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failure to maintain the confidentiality of
non-public information and disclosing or
exploiting such information to achieve
personal gains;

LpLidls Blal) e laglall A e Blindl s (¢

d)

use of information related to the Company,
its activities or business opportunities,
obtained in the course of the Interested
Person’s employment therein to gain
personal benefits or provide benefits to a
third party;

Wall ©l3 Sloglall Gall jamddl alazial (5

lole diamy @1 JLac8l o5 51 Lla il 25,20,

o Asast pilie e Jyuanl) 25,401 3 dlee oL
Tl sled geamd

e)

providing advice to any other organisation
competing with the Company in exchange
for payment;

&> 88,4 Jl alylad eatds plas ool Julde s (a
A8, 50 auslia

the establishment of or participation in
another organisation engaging in a business
similar or competitive to that of the
Company by the Interested Person, whether
directly or indirectly;

Brales Hyum 2GLAL of cLail gall paxallald (5
oudlin of ailie LLad yoles 45,4 § 3,2l p o
S, 40 Llad

g)

makinga decision, transaction or purchas,
by the Interested Person, in favour of a
company in which they have an interest;

Adec of Jolai 3 o5l 1,13 gall paseadl sl
Lpd Axlias 435,58 llal sl

h)

the acceptance of gifts by Directors and
Senior Executives from any person who
carries out business transactions with the
Company, where such gifts would cause a
conflict of interest; and

e lg‘.\_«.” Oduasad! )LéSj E)‘.)}” u.«..L‘zA ;L@.ﬁi Jj.;_s; (C
oo O 13] 38, 401 ae Byl cMelad 4 o d (S
Flhall @ oaslad ) 255 of Ll ells ols

the resignation of any Director or Senior
Executive to take advantage, whether
directly or indirectly, of investment
opportunities the Company wishes to
capitalise on and which came to ther
knowledge during their membership i the
Board or Executive Management, shall be
deemed a conflict of interest.

LSy ozl guae e wlas (olad i LS (b
pordll il S iy ) cidaaisll
by Gl — dils st of dilie Goploy — 2y Letiadd)
digine sl Le @l (@l Lo Solazdl § 28,21
Fydeannl) Ba¥ ol yloY) elmas

Third: Application of the Policy

stbewd) gadas (G

(b), (¢) or (¢) above; and

3.1 This Policy shallapply to the stakeholders listed 0l (ysS Al hiall Gilesal e duliadl sda gdas 1-3

below:

a) affiliates of the Company except for | as sl JelKIL aSslell o6 il i L aS,all ol (1
wholly-owned companies; )

b) each ofthe Substantial Shareholdersinthe | Ly (oSl ool 3,501 & cealadl HLS 0 S (w
Company who own five percent (5%) or < sl T s T .

. . Lo yoly oy AST of (75) 4z

more of the Company’s capital; |l b o ASTST(15) €5l

¢) Directors, Committee membersand Senior | L8, aie datull olellly 3,801 515) ulzma sbiael (2
Executives of the Company; 48,401 § oduaid

d) Directors of affiliates of the Company; Al 8yl ¥! pllme slael (o

e) Directors and Senior Executives of | ,LS il cudaull L& s)o¥ Ldlee sbaci (2
Substantial Shareholders of the Company; 28,201 § orealud

f) any relatives of persons described at (a), | sii (a), @)3(<)s() & pl ikl palaaSU L 3T 6l (5
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g any company controlled by any person | a)l fae jans i lple o g 5lads siaS,a 6l G
described at (a), (b), (c), (e) or (f) above. el (3)5 (8)s ()5 (L) () &

h) the Company's employees; and Syl salsgs (2

1) the Company's auditors and advisers. 8,40 gladuny Slhlusl axlie (b
Fourth: The Conflictof Interest Guidelines shall allal ! olad o laldyl lal
be as follows:
4.1 ConflictofInterestasitrelatesto Substantial sineabud LSS ol mllall aylas 14

Shareholders:

a) All transactions and contracts concluded | LS a @i &l spaally halall BE anss
with the substantial Shareholders and their s s ey . . .

: : 0o B9 Lad (15) os8lay adl) meliyBly cnealudd
relatives who own five per cent (5%) or ) )
more of the Company's shares, whether | <4 &-4be 2 ol Sdlu Aoyl 45,800 ol
directly orindirectly, shallbe subjectto the | .o a1 2o w5 &1 el L punss &) Logy 411
same conditions applied to the transactions i ) s
conducted with a third party without e
preference.

b) All transactions with the Substantil | ;LS w @i Gl cdblall BE e zLad¥l @

Shareholders and their relatives who own . . .
. . < & a A . » | & a . ‘
five percent (5%) or more of the | <" G5 Les (15) 05Shes 0l olydly Onealud

Company’s shares, whether directly or | == &-ale A& sl 5dle diplay 3401 e

indirectly, shall be disclosed according to Aalas¥
the Applicable Law.
4.2 Conflict of Interest associated with the :Bl8¥) pudmay o Ul lall (aslas 24
Board:

a) Interest in the transactions or contracts | a8, 4l ol @i &l s9dally Jloc¥l §axlall (i
executed for the Company’s account: i i

1. A Director shall not have any interest | o 4 (55 o 4l ] julzme guinal jom ¥ -1

l()wh'ether directly or mdwectly) n & 352ty JlasH 3 (5ytleo e of 5,2100)
usinesses and contracts which executed i

for the Company’s account, unless | %l ezl o pausi ¥ 35400 Gluxt s
authorised by the Company’s ordinaty | a =)l Lass &l Llsall lasgy 48,400 aalall
General Assembly in accordance with the i tazall
instructions issued by the competent '
authority.

2. A Director shall notify the Board of thelr | oo 4 Ly ulzll il o 5lo¥) julme gine e -2
personal interest in the businesses and lond o33 & sgalls JLesl § Apmie s
contracts made for the Company. Such N ’ i i
notification shall be recorded in the minutes | ¥9 «¢leiz¥l oz & gl Mo cuny (35,411
of the meeting. The relevant Director who | e cugpmtll & SN dxball 63 spaall 5oz
has an interest shall not participatein the | . ., N e .

. .. . . . Iy zl HLad! a0
voting on the decision to be issued in this BRFl ol GM."’\AJ 48 G ok ‘5‘ ”a"‘
respect, whether in the Board of Directors, | &2 s+l 08 Jl> @ trealadd] Silonaz ol bl

its Committees, or the Sharecholders’ Lol 2lall
assemblies, if such Director is also a
Shareholder.

3. TheChairmanofthe Board shallnotify the | wic 2slall Zalall 2aezll 51s¥1 Gulzme ity gl -3
ordinary General Assembly, when it — i ¢ L.
. > acl asY ¢ Al | A e laslaail
convenes, of the transaction and contracts Gw‘ 23 0sSs G apaally Jlee "L‘ y
in which a Director or a member of one of | & 9 &4l dxbas Olalll guz) e ol (ul=ll
the Committees has a direct or indirect
interest, and a special report from the
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Company's external auditor shall be
attached to such notification.

2o o pels s bl 38l (Led Brdles
sl 46,40 Sl

Damage resulting from the above stated
transaction and contracts shall be the
liability of the Director who has aninterest
in the transaction or contract, as well as the
Board of Directors if such transaction or
contracts are in violation of the provisions
of'that paragraph orif the same is provento
be unfair, contains a conflict of interest or
causes harm to the Shareholders.

s9ally Jlas¥l o Al 1,¥) (pe Adogud) pas
Jeall e Aliall o Lo gumnall Lle el Ll 5Ladl
e 13] By15¥1 alzma slacl e CUISy czall of
of Baall ells aISY Aallell sgaall of JlocHl clls
Flas oaslad (e golais of Asle ae Lol s 13)

O ladly Hall G=lig

Transactions and contracts for meeting
personal needs shall not be deemed as
direct or indirect interest for which the
ordinary General Assembly’s authorisation
must be obtained, if they are
conducted/concluded pursuant to public
tenders or are carried out under the same
terms and conditions that the Company
follows with general dealers and
contractors, and such transactions and
contracts shall be part of the Company’s
general business.

S 8l azg 5L Amliall (b (e a3 Y
L Aolall Aolall dmazell (ausys (e Jguamdl iy
Jles¥) ol Aole dudlil LEdg @u3 @) ssaally Jlec¥l
s 13) B i) ol Lo 2dad @i Gl 3gaally
poes zo 45801 Lads @I Logyddly o Lo (pwdiy
ssaally Jlec¥l sia iy oplalazlly oablazll

lzall 38,201 LLas cers

The ordinary General Assembly shall have
the right to delegate the authority to grant
the authorisation stated in Paragraph 1 of
Article 27 of the Companies Law to the
Company’s Board, provided that the
delegation shall be in accordance with the
following conditions:

LMo augdi @ 3l Loladl Aolall dmazl
Agladl 8ol e (1) 85801 (3 Bylsll Laus Al
A AN Bl el J] Sl allas e o gpdiall

Al g il Tasy pansard! 69 of e

o the totalamount of thetransaction(s) or
contract(s) during the financial year
shallbe less than one percent (1%) of
the Company’s revenues according to
the latest audited financial statements,
provided that it is less than ten million
Saudi Arabian Riyals (SAR 10
million). The Director shall be liable
for calculating the transactions in
which they have a direct or indirect
interest during a single financial year;

goame o wiall of Leall alis Jlaxl s of @
e U519 AW Al M5 s9aally Jlecd)
Al wlad Y lasy aS, a0l claly) e /1
by odhe 10 e J8T 0585 O Gle Aaz e
Adosus I ulzs gne dozming g352u
I 8ale dmbias 4 55 @ Mabatdl Gl

S lo0 AW Bl IV Lo Byl pe

e the transactions or contract shall be
part ofthe Company’s general activity;

00 LLas e adall of Jaadl aiy o @
Slaall

e the transactions or the contract shall
not include preferential conditions for
a Director and they shall be subject to
the same terms and conditions that the
Company follows with general dealers
and contractors; and

Al beyd wanll of Jeadl ey ¥i @
glag¥l uiiy 0585 0y BI3Y pulme il

Crdlazlly
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° thetransa;lctionsorclontract shailsnotbg Jlee¥l fpass o aiall of Jaall 055 YT @
among the consultancy works an L

. wlzll gunc 3y &l ALaded) sgaall

contracts that a Director makes under a i ] e pods Gl 3 35hals

professional licence in favour of the Ay adl Dlal g passyd crga

Company.

7. Thedelegationperiodshallbe nomore than | z,l5 ¢ susly & @adl dom (agall 5ie (1585 -7
one (1) year from the date of the ordmary | | s e Tostall Zelall 2 i azsl
General Assembly’s approval to delegate L “’m’m"’k Aalall Bolall dens .m’“
its authorities, stated in Paragraph 1 of | oo ca-dally Labudl 3sll e (1) 3,851 3 5315
Article 27 of the Companies Law, to the | g ale go of 2,401 5yls) pudzme J) a1 pllas
Board or until the end of term of the fs .

Yo I cogall a8, a1 8yla) ul=a
Company’s delegated Board of Directors, el Lol gl ESANBI) ol
whichever occurs first.

8. Any Directorshallnot be permitted tovote | e cogmtll a9 (ulzms cbanel (o ol e Slaxi -8

on the'two items of authgnsatlon and Balall Tnanll G mgatll olilly paisarll s
revocation thereof in the ordinary General - < -

Assembly. Aala]l
9. The ordinary General Assembly shallhave | L, 2l e of 28La) & ) Aoladl Zalall dprexl! -9
the right to add any of the conditions - v 1 L
< . . el 33yl ¢3) Logy ! I dwlewd! Py
contained herein to the conditions stated el sololl gl J) Bl e $ 51
above.

10. The interest shallbe deemed indirect if the | &l ssaally Jloc¥l cif 13) 5,4l pé dxbiall dad -10

transactions and contracts concludedfor the - . : .
. A 4l °‘9£ 3acey ol ,im 45,.*0.“ ‘g_nlav.zjﬁ-u“
Company can offer pecuniary and non- | ™2 ™ - ceE i

pecuniary benefits for the following | el ¥ JUl duw (e -3l o liall 4l
categories, including but not limited to:

e relatives of a Director (relatives shall | (591, wazl) 5581 judme senc 5y @
mean the parents as lineal ascendant i .

. Wle dgdis olg S¥g¥ly Sy cmdlgll

and the offspring as descendants, eplls lsbs oly S¥dly Llple O > 5!

spouse(s) and siblings); (395319 Az g3ls

e a general partnership, limited | 2dosue of dapus Bsmss of colias &S, 0] @
partnership or limited liabilty | . . r . .
h . . T 5yl ule T ow @l ¢
company in which any ofthe Directors M = slael oo ‘5 ”SJ Mj'\m:
or their relatives is a partner or one of Lerets 00 ol Lpd 1S5, 43,81
its managers;

° gjloint stock company ora Shﬁplifﬁd Led clley Aais Zanlus o Zenlus 35,21 ®
joint stock company in which a 1 oain dosldl o ol of ola¥l .
Director or any of their relatives | ° e "A‘s 7 =
together or separately, owns five per | Jlzl oo AST s (/5) 4uwd Lo cnasizme
cent (5%) ormore of its total common Aol Lol
shares;

® a sole proprietorship, other than giae Led clliey — o, A0 e oo — sLail @
companies, in which a Director orany TR
. . L | 481 - I ol Bylo¥l wdzea
of their relatives owns shares or Keae ol 408l 0n 151 13 ’
manages it; and

® asole proprietorship ora company n | 4,5 oo o of saall 05Ky B, 5 o Bladl @

which the Director or any of ther S -
. . . Juais LS e ol Lylal wdxa (81942
relatives is a member of its Board of | 2 (LS 0a sl kIl e G

Directors or one of its senior Ayl ablae
executives, except for the Company’s
affiliates.
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11. If the Board refuses (by virtue of the | a zsiall (ausarll cmgas) HIs¥ Gulzma a3y 13 -11
authorisation granted thereto by the T X . .
X Lol of aially Lawssidl xie (Aaladl Zoaez! ¢
General Assembly) to authorise the J ’ A ?& ( uﬁ
contract or the transactions, the Director | e JW> atllaiul uas HI¥) (udzme gusne Jad
shallresign within a period specified by the 2l 3 digins e Yo Bylo¥ Ludme Lasas
Board, otherwise his membership in the T ’ O
’ . Ll of waall - dadl 538 @ Lo cldg o
Board shall be deemed terminated, unless Jolaall s oe ds i e ] 9 )
he decides to withdraw from such contract | 4=lsls “E-Al1 pllasd Ll deliagl sl ol
or transaction or regularise his status in | Lulxs L8 oy Boasll AL slazsl L 2iaul)
accordance with the Companies Law and .
.. . . . BlaY
its implementing regulations thereof prior
to the end of the period set by the Board.
12. If the General Assembly refuses to grantthe | 55Ul g ol zie Aalall Aoaezdl condy 13] 12
authorisation pursuant to Article 27 of the | . . .

. . ASgodl 4 e (44) oW1y 8 a1 allas e (27
Companies Law and Article 44 of the 5= w.( “)M ’ "“J £ ‘_’A( )
Corporate Governance Regulations issued | o« swae Glad &l Goull dia (e 8abiall
bD}_l tlze Cillpiltlal Market 't[;l'lthority’ thg Goraz)l Lasams Ae M5 dllaiw! uuds blsYl

irector shall resign within a period | | . . U 5 desne ok Ylo dalall
specified by the General Assembly; | > '“‘ i ‘?mﬁ He e
otherwise, his membership in the Board | o' 23Ul st dobazll o wiall e Jguall 55, o]
shall be deemed terminated, unless he | sl daslgly o, 2l ol lads deliongl 34dg5
decides .to withdraw fran. such contta.ct, Zaladl Bl (L5 o 5otoel) AL szl L8
transaction orthe competition orregularise
his status in accordance with the
Companies Law prior to the end of the
period set by the General Assembly.
b) Competing with the Company: a8yl dwdlia (o
1. A Director or a member of one of the | juolelll sus) siac of BY pulzs giinnl jomy ¥ -1
Committeesmay not, without the General T S
CLo . 3 IaylgnIlad Latl daladl Lanzedl (0 sy
Assembly’s authorisation and in ‘9“ i ’;5‘_@ 4.;,‘ SOt o
accordance with the controls set thereby, | “t oo dos ¢l @ b O 2lall dpaezll Lnias
engage in anybusiness thatwould compete | il blaill go,3 st 3 pety o of (38,21 2udlin
with the Company, or trade in any of its Aels
activities. e
2. If a Director or a member of one of the | 4 olelll sus) sune of 5)lo¥! Lulms guine iy 13] -2
Committees desires toengageina business Leablie 51 (S 41 Audlie Lt s e 3 L]
that may compete with the Company or any ) ) . T
of its activities, the following shall be taken | kb Blelw comed dlglis gl LLadll g9,8 uT 8
into account:
e notifyingthe Board of Directors of the ity G 2udll) Ll 11 Gulme L) @
competing business he/she wishes to w}‘" . 5 oL e Llee 3
engage in and recording such | &7 - ¢ Pl 2l deoles
notification in the minutes of theBoard B udma
of Directors' meeting.
® o as interest i voting on the | & o woke s MR e e
W v .
.. . . . . 9 olad! lda 8 S0 1,800 Cuggatll
decision issued in this regard in the G oLl ba @ oay o OLAN e =
Board of Directors, its Committees and realudl Slaaag oleellly 81531 ulzea
the Shareholders' assemblies.
° :Iﬁe (IG}1ainnzalnA()fthet])310ard}ilnf0q?hg Lolall Zanazdl P HIY! Gulze uy pled @
e General Assembly, when it is . TR T RPRI
convened, of the competing business e Lol Gl Jlacily Laslanil 1ie
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that the Director ora member of one of
the Committeesis engagedin, a fter the
Board has verified that the Director is
competing with the Company’s
business or any of its activities, in
accordance with standards to be issued
by the General Assembly upon the
proposal ofthe Board and publishedon
the Company’s website, such that these
businesses are assessed on annual
basis.

Ba day 3y (oLl gus| gunc of ulzll
Jles¥ Lulall g 2udlio oo 8ylo¥! ulzme
Gl bladll gg,8 asl § Lausdlia of 38,201
3Ly Aeladl Anaztl Layusad pules Ladg dlglys
PASIY adoll § yadfy el 181 e
Jlec¥l oda (o0 Gl @z o e Syl

Sy Sy

Obtaining an authorisation from the
Company's ordinary General
Assembly, or of the Board of Directors
through a delegation of the ordnary
General Assembly that allows the
Director to engage in a competing
business.

Ll Laazmll oo pausys e Jgsaxll
ORa9d5 gy ezl (e ol A5, a0 Zolall
USRI RN TS [ WK WOUS TR

Al Jlee¥ daylocy

3. Theconceptofengagementin anybusiness | auslie asls oo Jos & A psan § J5y -3
includes any work thatwogld COII'IP.CFCWIfh lo sl 50 LsLadl 5y a3 Lpacblin 5 36, 40
the Company or any of its activities, as
follows: ok
e a Director establishes a company or | «Slg o 2,40 5lo¥1 ulme sone uanls @

owns substantial stocks or shares n a Uit o 2€s 3 IR
company or a sole proprietorship that "; ] Se UAT S e 850 4 :
engages in an activity similartothatof | &'l &4l LLAI g3 0o bLAS Jolis 55
the Company or any of its group; Leegoze (yo

e acceptingmembership onthe Board of | ag il 2alie 3,4 5] Lulzeo Lgac Joub @
Directors of anorganisationcompeting | ., ... . .. . . .
with the Compa%ly or its grOII;p ogr Auadlio 2133 Ay ")"Z‘c‘;b*ﬁ‘ ‘-ﬁ‘wﬁj
managing the affairs of a competing | b 4 Lasd LS OF Ll 2udlio 45,4
sole proprietorship or any competing S, 4
company of any form, except the
Companies affiliates;

e a Director obtaining a commercial | (L S> 3L ol ylas UKy e gnall Joun> @
agency orthe like, whether a pparent or et iy e .
inglplie)(/l, fora companyoranr())rt)hersole 3 Ll ol 36,4 Be o B Ball
proprietorship competing with the Lpegazme of 4,200 dudlie
Company or its group;

e the Board shall consider the | i iyars ol Blelo ulell e Ay @
requirements of independence and | i N
situations of conflict of interest in @lstly s Wlads ghall olias ¥l
accordance with the regulations issued | cwsd e cldg AW Goudl diva (10 8olall
by the'z Authority when qppointing A2ly  Otesilally ordll ppladadl
fmapmal and legal advisers and bl
auditors. )

¢) Blackout Periods: Dhatlalis (2

Directors or members of the Audi
Committee and any person related thereto
are prohibited from trading in any securities
of the Company during the following
periods:

IPEPESNETES PIENAPY I I N Pt
4o 3hsl 6l @ dobazll e mpo gl A8V A et
Al ol aal ) as, 4l
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e during a 15-calendar day period | L as,ludl Lasalileg, (15) M558 s @
preceding the end of the fiscal quarter 2 e - “Md\ TN
and until the date of announcing the | 1Al e A1 ol oy JUT 22
audited interim financial statements of EAIEPWYENNEN P
the Company;

e during a 30-calendar day penod | izl sl deesanl by (30)31 D= ®
precedingthe end ofthe financialyear | .\ . . Syl sl see 2l
and until the date of announcing the L gl oe Dl @b oy 2L
Company’s financial results; and as5,40

e theabovestated blackout periods shall | L) g el L) HLall Ll olis @
apply (where applicable) to that | . . e ol T .
member who resigns (during the A8 oLl) M‘ ol i ‘_,L: (3
blackout period) and any person e (8 e (g3 pasd gly (Hlax]!
related thereto.

4.3 Conflict of Interest as related to the | a5 all abgesadaidl 5la¥l bgdl Plall oylas 34
Company’s Executive Management and .
Employees:

a) Upon their appointment to the Company, | 4, 4l ol wie S, Gibse e oy
employees thereof shall disclose any | . .. - o .
conpﬂic}; of interest, or in the event that aﬁ Aorhias o5-i Jl G sl lall o2las "’L;wa
employee has aninterest in thetransactions | <-4 dlal =5 @l 29aally Jlecdl § 4
and contracts carried out forthe Company. | (s ol 2xlas esais Zadls; dale e glally
Moreover, they shall report ther | . . ) e
knowledge of an incident involving an Of sl prle Gag e s ol 25411 gl
interest for those who work for the | of o «ailezsn) mas of bl ] cums Joay 4,3
Company and thathas not beendisclosedas | 41 of a<, 401 & (aay 481 of cazlile 51,87 o Tum
well as when the employee knows that | ._ . N G k-
his/her relative wo?ksy under their Al bt o Sl 2paall ol JL“L?” ‘jw
supervision oris subject to their directives, A8yl 534 ol Jeas 4l 5l
or that one of their family members or
relatives works in the Company or has an
interest in the transactions or contracts
concluded forthe Company or thatthey are
a customer or supplier thereof.

b) Any outside work activities carried outby | Jee aaiil &f ce 3I¥! pulzme Pb) o2 of m (@
any Senior Executive shall be reportedto | . o/~ . s L mpds Tumpls
the Board, and shall be approved by the | T7% *95F2 @552 05 & ke & S
Board, and disclosed in accordance withthe | = & zhad¥l ok Ols cbple pulzll 428150 J51
Applicable Law. Al )3 Aalas¥

¢) IntheeventthattheSenior Executive orthe | 1i, alall calssll of giparad! Josudl abi J> 3 (2

employee wants to engage in outsde | ._ ., . . _ . g . <
businesses, they shall refer the matter to the 45"“”‘“5'\*1“{‘ ol e el e m’ﬁ !
CEO of the Company for consideration, | 3! o=l 4liy dagilly degasy pedl 2l
valuation and submission of i il LN Sl Toges 35,401
recommendations to the Board in
prepamation for issuing the approprate
decision in this regard.

d) TheCompany'semployeeshallnotifytheir | ale go ,aldl pull jlad) 28, 40l calsge e crany (5
direct manager upon the employee’s — -

. . A gl (Al i) cexd A coyd ol cabsgll

knowledge that one oftheirrelatives works Te= j‘ s Lo ) ““’ﬁ © i
under their supervision oris subject to | «ctead 4ld oo sl alsll a0 W1 g ailomga!
his/herinstructions. The employee shall not iy all 13 38,5 of celol aueas of
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unilaterally make a decision to appont,
evaluate the performance of, or promote
said relative.

Senior Executives and all the Company's
employees may not:

o 48,500 cnalssll arazg opdeaddl HLS e (2
:L“jLz_H

1. engage in the business of competing
companies whether directly or through
any person related to them;

oo 9 Bydiles Audlin B, 8 Jlasl @ aS5Lall -1

o e (g3 5,8 éi I

of independence and situations of conflict
of interest in accordance with the
Applicable Law when appointing financial
and legal advisers and auditors.

2. conduct any transactions with the | 2aslse cou 25,401 ae el ¢l & Jssall -2
Company without the approval of the | . . 0o ."| N
Board or the General Assembly of Mw talall 2, ) 9 &3 o
Shareholders in the case of Senior | bl «dbn @ ondandl SLST 2l
Executives, as such transactions shall Lele Zolall anzel 2adl g0 e Jgumd|
be approved by the General Assembly
as required by the law; and
3. Senior Executives and any pemson | e alle calsge ly cpdeiial HLS piiey -3
related thereto are prohibited from o1 g3 . i 2pagnll closlall
trading in any securities of the | * <" ~‘~5 - ¢ ”)A )
Company during the following periods; | <#all I 48,8403l Glsl gl 3 Jaladdl e
ALl
e during a 15-calendar day perod L b Aasatt lagy (15) 158 S5 @
preceding the end of the fiscal quarter | . o o
and until the date of announcing the A wlall oo A B Gy JW t‘)‘-”
audited interim financial statements of A8, 40 Aogmall 2tgYl
the Company.
® during a 30-calendar day penod | L aalad) deesadl Ly (30) 3 IS5 @
precedingthe end ofthe financialyear | =~ .
and until the date of announcing the Bl pe A @b Goy AW Al
Company’s financial results. RSALEN I
4. Theabove stated blackoutperiodsshall | Lua>) gud el Ll HLall Jlaxdl olis -4
apply (where applicable) to that (s r (N { an U cinasll ol
executive officer who resigned (during 848 oL) s ) ‘5 - ."’k( S
blackout periods) and any person o g ABMe (g3 padd gl
related thereto.
4.4 ConflictofInterestasrelated to External and | JsiJl; 2l azldl Lol glall (o)l 44
Internal Auditors and Advisers: . . oAl
ioplddadls
a) The Company's external auditors shallbe | cpasladl cllusdl ezl 058y of (0
independent. olita 35, 401
b) The independence of the internal auditor | sl axlll 2dMatal Jle Asslall ddy (o
shall be maintained, and he/she shall be | . — . .
adequately supported to carry out intemal | T
audit work, provided that the intemal | d sy (>0l a2l ady o (e 431l
auditor shall functionally report to the (gsannll B 1 Tolsly Aanl L) Aied
Audit Committee and administratively to i '
the CEO
¢) The Board shall consider the requirements | a/Mazudl ol slelye pulxll e il (2

dde Cmi Lo 39y Dlall (sylad ¥l
aled! o Sabliall clesdanlly mlg Ul dalasd!
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] platall s die ell3g 4Ll
Sbluall azlay casilally

4.5

Conflict of Interest as related to Candidates
for Board Membership:

I b Hageand iyl Jayll wlial oylas

54

a) Any candidate who wishes to nominate
himself for Board membership shall
disclose to the Board and the General
Assembly any situations of conflict of
interest, in accordance with the procedures
established by the Authority, including:

BIYl pulme ) s i bm oo e

- PRV éigchl.dl Mﬁw—‘-‘.’-ﬂ-‘-‘@@cﬂ

= Al oo Byyall lel 21 389 — llall (alal
‘Jaddy

1. havingadirect orindirectinterestin the
transactions and contracts executed for
the Company’s account; and

Jles¥l 3 8,4l 22 of 5l Axlias 3929 -1
A8l Gl @23 3l spdally

2. their engagement in any business
which would compete with the
Company or any of its activities.

o aSall dle wla e Jes @ S -2
Aglss gl LLadll £9,8 uxl (§ Lawdlin

Fifth: Disclosing Situations of Conflict of Interest

sdlall oylad ¥l e 7 Ladil luals

5.1

The “interested” stakeholder who is in a
situation of actual or potential conflict of
interest, or who is not sure whether they are
facinga situation ofactual or potential conflict
of interest, shall disclose in writing to the
Board orthe Secretary of the Board, the nature
of'the actual or potential conflict of interest that
they are facing.

Y @ aan gl dxlall ol gall pasddl e
o 1uSTe (0580 ¥ gl ol Aatme ol Aelad Wlimn oylal
clad¥l dlame of Alad wllas aylad Al (3 4esdy
e 45,801 B1s) e yso (el ol B13Y1 Gudzme J) LS

Lerlse @ Alaazll of 2lasll Dlall (oylad dads

1-5

5.2

The disclosure shall be made immediatelyafter
the Interested Person realises that there is an
actual or potential conflict of interest. Such
disclosure shallbe made in detail containing
the appropriate facts.

L_j:tﬂ‘é\al\ M\d).\ggiwlgép;{gi%cwgl
Syguar iy QB AP 3i Alad é\.@a ol >
Al 35lamtl 85950 Adimas

2-5

53

The Board shall, through the Audit Committee,
review all situations of conflict of interest that
have been disclosed in accordance with
Paragraph A above orthose, which have come
to be known through a survey conducted
specifically on conflicts ofinterest. The Board
shall determine whether additional information
is required on a case-by-case basis. Should
such information be requested, the Interested
Person shall provide such information
immediately.

E dazlo Ll &zl I (0 1Y (udme 0o
(1) 8yaall Ladg Lae 7 Lad¥l @ &l lall (olad N>
Lols cladtwl 25 Gyb oo Ladpan @5 @I of el
bu> e Wlo S o 13] b susmyg cmllall (aslax
o Wl 39 ¥ plasla)cilaglas e Jan! (£utud
wrlio pael] e i caleslall el e Jyian!

Tg ilaglall clls qgatas dsball
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The Board orthe Secretary ofthe Board, when
ascertaining the existence of an actual or
potential conflict ofinterest, shallimmediately
provide specific written directions that the
interested stakeholder shall abide by.

3929 ¢y SSW e el o (el ol udell e oy
eddn; 130 098y of Aaizme of Llad wllas (olad Ul>
colio panddl Le aill o o Bime 4uliS ilass

Axlall

45

55

Upon concluding a contract or conducting a
transaction with a related party, the Company
shall disclose the same provided that this
includes informing the Authority and the

public, without any delay, that the contract or

) b ) LQlalJu"ji bdéhjm:haé}’\_; ELYOA] PY¥:ii
&1 093 0 oseazelly Bl P I3 Jadiy O (e (ABMle
o wBlaxll 1da oF 13] Jalardl of wslasll cliy asls

5-5
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transaction is equal to or more than one per
cent (1%) of the Company’s total revenues
accordingto thelatest audited annual financial
statements, exceptin casesin which a Director
hasan interest, where the approval of both the
Board and the General Assembly is required
according to the Applicable Law.

8,0 sl Jlez! o (11) e s of Lglas Jalasll
RYCEL S ES L PETESIPENEDEN PRCPE JEEED
Wdlga yodll ity Cop> Abimn Ld By13Y) Gudzms guinal

sl o nozedl (po 238150 ulzl

5.6

The Company shall also include the following
in the Board report:

b Lo e By1o¥1 uloma 50,57 (nesnts 4,401 agdin LS 65

a) A description of any transaction between
the Company and a related party.

b) Information related to any transaction or
contracts to which the Company is a patty,
and in whicha Director or Senior Executive
orany person related thereto has an interest,
including the names of those appointed to
the transaction or contracts, the nature of
such work contracts, the conditions,
duration andamount thereof. Ifthere are no
such works or contracts, the Company shall
submit a declaration in this regard.

L)L 48,401 (555 35 o Jleel gl lans Slaslas (o
o BIY! pudome slacl i Aslins Lpd o of (Lpd
ot sl Ae (63 pase it ¥ 5 L (rpduanall HLST
saall ol JleeWl cniall slowl Jodd oy
Lpos Lbgydy seaall of Jlec¥l oda danby
Juall lia o 3gde ol Jloel uzss @I 1315 (Lealeos
LA e 513) i, 35,401 0 581

Sixth: Company’s Professional Conduct

aS, b ol dd ! o bdMaT 5l luslu

6.1 Values and Principles golidly mall 1-6
a) Compliance with Applicable | a0 sSxll ailgllls aclgally aola¥ily AN (i
Governmental Laws, Rules and bl

Regulations 7

1. The Company and its Directors, officers
and employees shall comply with laws,
rules and regulations applicable n any
jurisdiction where the Company conducts
business, including the Applicable Law.
Individuals who have questions about
whether particular circumstances may
involve illegal conduct, or about specific
laws that may apply to their activities,
should consult their immediate supervisor,
or the Conflict of Interest and Business
Ethics Committee (if any) or the Audit
Committee, depending on the nature of the
case.

Letoguns Lppls) ol sbiacly 4S54l e rany -1
lslly aelgally 2alai¥l aremy ol Lodlsgag
Losdy Lloe 448 38,401 Goyles Bllas & (3 Bylud!
Js> Shludtul mead 068 gl sLa¥L Glany
I 98 g Bras e Jerdd of oSy Avas Sgpls
aaned el (e 3ot U8 Aae Zelasl Jo>
JEREES PN ETES PSS TN UIAVE S0 P PRSI B 4i FIOA S
dar Ll i of (D2 o) deall 213351y Wlall
Al Al e Tolaze!

b) Fair Dealing

Joladl Jebatl (o

1. Each Director, officerand employee should
endeavour to deal fairly with customers,
creditors, Shareholders, suppliers,
competitors, government officials and
employees of the Company. No Director,
officer or employee should take unfai
advantage of'anyone through manipulation,
concealment, abuse of privileged
information, including but not limited to
competitively ~ sensitive  information,

Of Bls) pulzme gune ol Joguua ol cilsge K (de .1
o Wsle Bgiay dolatll (23] (Sas iz S Jid
orsdlilly anpslly crealadly casladly sSleall
¥ G Yy 3,8 Lalbsay onsesSmll (naloglly
solardl calsge of Jogus of Bls] (ulme gunc
el M o gt gl oo Asle pE Bygums
Loy ebpolaiial 3ol of Lelas] ol Aadl cilaslally
B! S laglall yumsed! ¥ JULI it e 23§
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misrepresentation of material facts orany | @i o 2ol @lhx)l capxiy 2udlidl Cus e
other unfair dealing practice. Jsbadl e delasll 51 uglaa

¢) Confidential Information Lyudl slaglall (2

1. Without prejudice, any other agreement or | 7 josls a5l of g5 48Last 21 HLae¥l s pe -1
legal obligation such as non-disclosure T, . . S

; , AL 4S, 401 e gkl 7 Lad¥l aue o LBlisl L2
agreements signed with the Company, ‘Q}L “wj sl N Fe e
every Director, officer and employee of the Al § cabbgay Joguns Bls| pulme gune K
Company is obligated to protect the | csslly «deally 38,4l 2yl loglall Zlex
Company’s confidential information, as G sl rg

. 3 SN a1, ¥l g e Maidl cpo cralsglly o |
well as that of customers, suppliers, R ){"A aloslls Mm’;
Shareholders, fellow employees and third A il &y Slaglas e comiadl
parties who disclosed information to the
Company in confidence.

2. Confidential information consists Of | aoldl cloglall (o Lpudl loglall oS -2
proprietary information and informaton | , . Dl Kl bers Y 2l rlealall
thatisnot generally available to the public 5 ep a o255 ¥ gl Sleslally
and may give onewho usesitan advantage | -l Sleglall (eints a8 4udlis bt Loasiud
over the competition. Confidential | as)leills et ppmzd! ¥ JEL Joi Sle
information may include, without . ¢ . :

’ Igllg cc¥alally bl Hlyudly (8580 o
limitation, methods, products (actual or lstly slally aplaall DLdlly ((Bnde
planned), trade secrets, formuhe, | S5l Aeduall ELdly bl aelsdy
resources, databases, internal office | @ilsds AW S Lledly ccnalsgll (gid (sl
structure, personnel, financial data, price | . . i : ¢
. N i . 2L Ayl bgyddly  pand! cudluly o lawdl
lists, pricing methods, trading conditions, © - il ox T
technical data and information, marketing, | <=y «Goudly duall Slaslally wlladly
marketing research and practices, business | clasgdlly cJoall Labsy tdgudl olollly
plans, prospects, client/customer lists, and lealalle cosbidl AeSteall <dlede Auliaiall
personal or financial information. stalls et /;‘ (st S
Confidential information can be in any | ! Sleslall 0685 of oSesg Ay dpuase sl
form and on any medium, whether Written | L& augucms of &das elgae Loy ol 35 IS b
or otherwise tangible. Proprietary . , e e
. . . . vi Sle Dl Sleglall 0655 o ¢
information can be information that an ‘m -8 laslee Aols) g}m U’Si ol oS
employee, officer or Director, actingalone | 9 —&bss Jsd (o Lasuxi ol Laysshas ol LALAIS)
or together with any other persons, may | L.lul e 9dimts Bls) Gudzme siine of Joseme
discover, create, develop, orimprove while Wl sl sl ol e 3S i § [ s
employed or engaged by the Company. e Gl oo T By 9 oS
Lo LU 51 38, 401 o Jaal!

3. Upon termination of the employment | sac L3l Jogedl of calsoll Jae wic slpl e -3
contract of the employee, official or | . : -

o > L O dde crany GLadudl of 8yla¥l wd=e
association of the member of the Board of )#'UMU T ) it :
Directors or the advisor, he/she mustretum | ' s> & G Lol 5 il loglall arer
to the Company all confidential or Ayla i s
proprietary information in its possession or
control.

d) Employee Relations and Non- el aeg rabbll wlide (s
Discrimination

1. The Company prohibits harassment based | ¢ 4t of 5,401 Gy e 3l jueidl 38,40 Jams -1
onrace, ethq1c1ty,nahonalongln,r‘ehgpn, S e ol e Leia¥ | 4o of s 51 i 5] Aliol
gender, marital status, age, and disability, | © 7~ C
to the extent covered by theapplicable laws | 49> @ wladl Alai¥l 3 Joadd) uxll ] oy
in the relevant country of employment, | Cgay ome 11 Golal &lg Aiall o3 Cayls o2l
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including the Applicable Law, as well as | _absge ez Gl faladl sia 3adaisy acai¥l sia
any other basis protected by such | To Lol Lt . sl
Applicable Law. This Policy applies to all = ‘j” Lw‘ > ) Lacls Lelsbuns ) ’A{
of the Company’s employees, officers and | rdbes? ¢!l Gl 3 be Jliasl (e 05395 45 5
Directors and any third party they come | L. § clga Jos 2 of & of 2S,800 PUARNI
into contactwithin the courseofdoing their | ~ T e,

: : fats gy @l Al
duties or engagement as well as any work sl @by @5l 45,4
environment, whether at the Company’s
premises orin other work-related settings.

e) Environment, Safety and Health dxallydadudlyandl (2

1. The l()301].[1pany @s commit{ied to coqdﬁlctinﬁ ey il M5 e Ldlaels pLially 35,801 a5 -1
its usiness In  compliance with a . o il = e . PR
applicable environmentgl and workplace Al ol 2y L‘“"N el sl M?‘
laws, regulations and permits, including the | plte¥! bstus (el proinss 2apla Joall oSlaly
Applicable Law, in a manner that has the | asss Uil »5aally Ledlacs Lpilsga 2519 Ly
highest regard for thesafety and well-bein : " ce -
ofgits empflgoyees, customerZandthe genem% orbze sl Celopalls ‘:Ma’l | ger s 34
public. Therefore, the Company expectsall | <13 dpladl @lsUls Aalas¥ly a)lall wall 3)15Y1
employees, officers and Directors to strictly Jeall 86 (3 Ledbadly 2epally ALaTl
comply with all applicable laws and )
regulations relating to workpla ce health and
safety, including the Applicable Law.

2. Ifanemployee’s orofficer’swork mvolves | ol e Jogad! of calasll Joe Jaidl Lo 13] -2
compliance with any safety and health _a.la | aotes on ol AeSedle ol Zalai] -
laws, it is the responsibility ofthe employee .51 i ”‘_‘M UA o M ? ] w
orofficerto familiarise themselves with the | <! @lsHls ksl (e Lallae 5% 0 J 95l 5]
Applicable Law, includingrecord keeping. | cualasll e cpang 5loull Laas ol 3 Loy calall

Employees and officers with questions . . :
. . aldhll Joo ohludiw! gedd gedd) ordggudl ol
regarding the requirements that apply to i J ° o ol Gelopdd 5

their work area should contact the Human | &8l 3okl ey Juas¥! pdleel (e gadass )
Resources Department. 23 olag

3. All employees, officersand Directors must | ulzs slacly calogeddls cnabosll apar e cpazy -3
immediately report any potential or . Gt e -

Aeizo Sblre 4l e 4 a5 Ky
suspected threat to human health to the "’L; . ’L’“ ot “”3_’? t.e) bfé‘
Human Resources Department. Such | >3 & Gtais ddull 1okl eud J] olud¥| dxis
reports must be made as soon as possible bl sda &gu day Ai8as Aumyd iyl (3 lax]
after the occurrence. The Applicable Law | . e - gt

. . . 319 dalast L sl L oLl i
regarding reporting requirements must be jb'""ﬁ alsh ol attll Ay L ol °
complied with within the mandated time | %! LAl JM> pladl 28 wldbie Glas
frames. Bauz=ll

4. Anemployee, officer or Director must not | s1s¥1 ulze sene ol Jogaedl of cabssll e ey -4

come to wor.k or wor.k under the influence Lasls 0 13] deall 51 Jeall 5in ] spanl] e
of unauthorised or illegal drugs and/or

alcoholic beverages. o Aegrdll pt ol e priall e ABlaadl il coxs
JoxS
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6.2 Company Assets 4Syadl Jguol 26
a) Use and Protection of Company Assets 4yl Jouol ylamg plusiwl (I

1. Company assets may not be used for | e gaxt 2,40 Jyuol alasinl jom ¥ -1
personal gain or for any business purposes Sl el Loots 1T 1Y o A
other than the Company’s business. This | Al Jlesl B doe 212 4"" 7
includes both tangible and intangible assets. Aol ey 2alll Jouadl ointy liag

2. Some examples of tangible assetsinclude | i cluall sl Jeuad) e Uil sy pesaazs -2
equipment such as computers, electronic e iSINT 5sYl < bl s
devices, supplies, vehicles, telephones, 35550 : Serdly od j Sl
copy machines and furniture. Some | ssetdl =¥y aslydly LUy coloplially
examples of intangible assets include | goas Lol a2 Joudl e ALY oy LY
intellectual property such as technical , - . .

. . . Slelp ole el I Jie o, Sl 2SI
know-how, pending patent information, f "Lu{ - el "L“ E .
trade secrets or other confidential or | &' =leslas 4l ol dylaall 5y dalallg )
proprietary information (whetherin printed | ey (20945 of degubas i€ clgus) duols of
or electronic form). The Company’s name | . . . . . © o
. s Wdley dyl=s ddle I gly 48,8l el
and any name, trademark, service mark, = 5‘ ) ’ S e ’MJ =
logo ortrade name associated with it orany | €l=te o gl ol 4 cobian @l gl ol slady
of its products are valuable assets of the | 1,5 o Lalisial 3oz ¥ 3,400 Aaid @13 Youol
Company and may not be used by © gt
. Slyel ¥ ol Amse b wlSa Faazi) (nals ol
employees for personal gain or for any doe 2Ll g3 51 i - i ot
business purposes other than the A8l Jlesl B
Company’s business.

3. Directors, officers and employees are | ;salsslly oslogeally BIs¥l ulma slael (o -3
responsible for ensuring that approprate | . . e ;

Llesed Al eulel N1 lasl ¢ e cnlos
measures are taken to assurethat Company | - ) e ul—ﬂ-@" &.ugjy“i
assets are properly protected. In addition, | 31! pele crat LS @Dls s (e 38,401 Jgua
Directors, officers and employees should | Jso¥ Jlaall slusaadl olaat 2wl i)
take appropriate measures to ensure the | . - : .

. . Lie caladl N ol dus caS,adl
efficient use of Company assets, as theft, | ~ >~ 5 Jlea¥ly 23l O] e i -4
negligence, recklessness and damage Al Gy e ale 36 L 005G
thereto may have a direct impact on the
Company’s profitability.

4. Unless otherwise provided i an | Cadsgdl 28kl § ells B e paidl pi J Lo -4
employment agreement and other ol of calsell o 3Sall - Y1 = L Lasy|
agreement between the Company and an Jo5d f s o 34 0w ol L ’;
employee, officers or Directors, each | Js«s slilsge K8 pasiu HIY1 (ulzs sinc
employee, officeror Director will only use | ohe¥ & 38,20 52f Blo] Lulze syac o
the Company's equipment for the purposes oo . .

. : . dblsyl o dadses 4.8las) Al
outlined in theiremployment agreementor | & = 2“7 Bl @ lele paseaid
in their engagement with the Company. 45,4

5. Theuse of desktoporlaptopcomputers and | dy algazll of Sl casslonl B2 o laseial 068, -5
any Company e-mail account is subjectto | . U Tl 26,20 o A1 L
verification by or onbehalf ofthe Company S o ] ﬂ”“’w& JJ“):" D
and shall generally be limited mainly to the | o JS et O Grudss e 2Ll of 3,401
Company's official ~business. FEach | i Gibge 8 ceiins Ban )l 3400 Jlesl e
employee, officer, or Director shall ensure UL A ;,l-‘ | e ol e
the appropriate use of Company e-mail for ol DMl DIl oude gue 5l s
the purpose of and in relation to sending, | «@9AS¥ wnll Jho] S o 35,800 g ASTY
replying, forwarding,  newsgroups, | .l olSs La¥l Sl gama cdmgill Bale] 0yl
passwords, and the maintenance of the e- Hlalls
mail. o
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b)

Removal of Equipment from Company
Premises

35l o 0o Be¥1 A0 (o

1.

Management approval is required to
remove any equipment from the Company
premises that is not designated as portable
and forthe employee’s use, for the purpose
of protecting the Company’s physical
assets.

Se dpadl iy ol a8, 4 Jswol Blext
o 0 Wgama 12 Bl 20 AGI e 815Y1 438150
.Mﬁ‘ﬁlm}'m‘;}éj EtSJ_J.H

-1

Upon termination of an employee’s or
officer’s employment or Director’s tenure
or at any time upon the request of the
Company, he/she will return to the
Company all equipment and/or other
property of the Company, including
computers, documents, electronic data, and
all other materials belonging to the
Company and/or related to his or her
activities while employed or engaged by
the Company.

By Boa eliml of ozl of cabsoll ae el) wic
| AP PPN PRCINE BT IS (I ESPOEe
B2 ez 355401 ) my O dele (s (S, 41
Bl el @ Ly o3¥) 3540 wllies i/
ey b liall bailuglly 3bslly JYI sl
bl aslbolady slass of S, 40 suslall g 3Y1 slsll

A, 2L dlalisy ) of dlec

6.3 Gifting Policies

Lol Slabw 36

a)

Receiving Gifts and Special Treatment at
Work

ol (§ Aol alalally Ll LAk

(i

1.

Building strong relationships  with
customers is essential to the Company’s
business. Socialising with customers and
suppliers is an integral part of building
those relationships. Common sense and
sound judgmentshould always be exercised
in providing or accepting business meals,
entertainment or nominal gifts. While
circumstances may differ ona case-by-case
basis, the overriding principle concerning
gifts is that employees should not give or
accept anything of value that could be
perceived as creating an obligation on the
part of the recipient (whether an employee
of'the Company ora customer) to actother
than in the best interests of their employer,
or otherwise to taint the objectivity of the
individual's involvement. It is the
responsibility of each employee to ensure
that providing or accepting a gratuity is
appropriate under the circumstances. When
in doubt, a prudent stance should be
adopted.

Joad B 900 Fol Dlaall ae 398 L8de sy piay
Dlaal 2o Lpelaiz! SEMe Aold] yuiad LS AS,4l1
Oraing . Mall s el oo Tty ¥ e 52 canyslls
Laeldl 2ISY1 ) ISV g eelaadl (il Auylas
Lladly alabll Jolis lges Joud o @uuids wis
28 (0 alins Byl o cas 99 .4ud Ny Asliually
oo oty Ll Il alany Legd SN Tl o ¥ (Y
OSor Aasd (63 e (5l Jsd ol et puke (alssll
Al LIl ile e BRI Sy 4l el O
Ky Bpiailly Olias of 85,01 3 il ge O ¢lgw)
Aeginolly Ll agda of caloe &> Aclial allos
oo ST Adgsuns caloge K Jemig 2pall 2SLaL
Caglall 3 lulio Fol day Ll Joud of s ]

LA A (8 8y Awlis s (eaing sl

-1

Employeesshallneither seek, nor accept for
themselves or others any gifts or favours
withouta legitimate business purpose, nor
seek oraccept loans (other than conventional
loans at market rates from lending
institutions) from any person or business
organisation that does or seeks to do

o o ol Llua &1 il e cailssll e caa
o2l oy 03T (ol ol meunas¥ 2l LIsid
41 Jpad 51 s st e Oats LS Jaal) Gy e
o iyl s Rl gyl C95) g
Jom laiys 4z ol pased gl o (021,871 Sluse
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business with, or is a competitor of the
Company. This Policy applies as follows:

oliwd! 0dJ Biday

e in case the receipt of a gift is gopdin Jend Bl Sl s Ll W3 @
unavoidable due to legitimate .

. .- sl b Jie) Loudss 4 il ol ol
business, cultural or traditional reasons f”L‘M’ e i) Al duslein e 2
(such as Ramadan, Eid or National | £kl caat: 4ilé ((glosdl asell caleedl el
Day), any gift in excess of SAR 100 | 55tz 2pua % e Wil 3lskl Bls] yake
must be officially declaredto theHead | ., . . .

(X | iadg ¢ Ly 100 Lzasd
of the Company’s Human Resources ol oda paads g2y Jly i
Departmentand shallbe considered as Bl ells gl dlsgazme S, 40
Company property under the Human
Resource Department’s custody;
e in case of the need to offer gifts for | f9-dia Joad ks @uatis oYl gai8l A>3 @
legitimate business or cultural or . . j

... . Hlaay L b adas il O lewlie
traditional occasions (such as Olia Llas Jia) als ducleinl oy )
Ramadan gifts or Company branded | 4 (@3Sl dyledll 2dlall oz Llua
items), such gifts must be pre-| 15 o Glad) sda Lo e 2adlsll cpas
approved by the CEO, and properly . L

. Al Lelezeady ¢ (gduaidd! sy J|
registered and documented; sl e ielns Lty « sdediall o)

.L.Mm‘
e an especially strict standard is | glaz, Ly olss ol poledie Gl (paz, @
expected with respectto gifts, services, | . . .

. . | Iy Slaguaslly wleuklly Liadl
discounts, entertainment, or |~ 2l ’ MJ? 2l
considerations of any kind from sl oo Leess OF B whliael
suppliers; and

e it is never permissible to accepta gift | . i) sl Wslas Lidas Al 10 zewn ¥ @

in cash equivalents (e.g., stocks or
other forms of marketable securities)
of any amount.

AL @JW @he¥l e 3T JEAT 5 e

dasrd

given to others at the Company’s expense
only if they meetall the following criteria:

A alally Lplsg Ul 3 Lasd 38, 401 aaas

b) Giving Gifts, Favours, and ety bladly lensdl quuds (o
Entertainment
1. Gifts, favours and entertainment may be | _le ¢330 28lually cloasdly Llagd) quds (Ser -1

e consistent with the Company’s Sl 3 skial) Jeall cilulas pa 3815 @
customary business practices;

® notexcessive in value and cannot be | 5o Ll Lo puds jdams dadipe Al ed 13 @
construed as a bribe or pay-off; . Se ol

e notin violationofthe Applicable Law ABUY Luplally Ll aalas¥l clasy @
or ethical standards; and

e public disclosureofthe facts would not all ol @3Y pgaall Lpe zladdl GxL ¥ @

harm or undermine the Company’s
reputation or that of the employee.

Accounting records and supporting
documentation reflecting gifts, favours, and
entertainment to others shall be accurately
recorded, including appropriate, clear, and
descriptive text. Departments shall
establish policies and procedures for prior
approval of gifts, favours, or entertainment
of unusual monetary value.

b5 A Builus (35U99 Atslmn s g oy
3 Loy el Zeaall 2Ll cileaidly Ll
ol Ay Amgg sy JSdug il paddl el
Gotie 2a81gall mlel2¥ls cilalead] ang Lus¥l
A Al el ol cleasdly el e

Al

-2
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3. Strict rules apply when the Company’s
employees do business with govemmental
agencies and officials. Due to the sensitive
nature of these relationships, the
Company’s employees shall familiarse
themselvesand comply with this Policy, the
Applicable Law as well as Company
policies before offering gifts to govemment
employees.

S, adl Gabge ald wie Agls velgd Gudat @ -3
ChensSll Craloslly BpesSnll bl o Jlachy
o Asluaedl Anpdall Slailly alosll (e Cratas
mer Ghey Auleadl sia e LY (B
Jid L cally 38,81 o luoliseg Abiall 13 Aalas¥l

Ot gSel s 9ol Ll d) ogaas

¢) Bribes and Kickbacks

c¥ganlly gt (z

1. Ttis unacceptable to directly or indirectly
offer, pay, solicit, or accept bribes or
kickbacks in any form. A bribe may be in
the form of a payment, an offer, or a
promise of anything of value (regardless of
the amount). Neither the Company, nor
anyone representing or acting for it shall
bribe a government official or private
individual in orderto retain business, obtain
an improper business advantage or for any
other reason. A “government official’ is a
governmental employee of a govemment
and includes members of the royal family
engaged in commercial activities. Also
included are officials of public international
organisations.

o a2 of uuas Bdle a2 ol Bdls Bgumy Hlamy -1
JECH (e IS b ¥ g 5T galdy Joub ol il
13 yal 10cs of Unye of Zdle 2ado by, ll (1955 A9
o 358l e Hlazmyg (20aSTl e Sl (k) 2yl
poir OF lee Ll Bpiany of Lliey pasd
Ao sl (o> 558 ol 9S> Calagl Bydy mudny
o & gl Aol g2 Jos e e Jguasdl ol Jos
agSnll § ot ilbge 52 oSl alsglly 5
Alall 51,819 e Sl bl @ cnboladl U3 4 Lay
Abgey Aylmi alblis Gl ouddl asIU
Aoladl Aol & Lusesl

2. Compliance with the anti-bribery and
corruption laws of the Kingdom of Saudi
Arabia and of other countries where the
Company: (1) employs ther
citizens/residents; and (i) has business
relationships with organisations belongng
to these countries, is required.

G olually goladl dmilSe Adasly oA Ay -2
o (1) @ (or3¥1 Jally Zusgauadl dyall aSLll
o e Sl 8,20 L (2) (Sl L

Lpd o lucwle

3. Non-compliance with anti-bribery and
corruption laws may result in disciplinary
action, dismissal, legal proceedings and
possibly imprisonment. Failure to act on
suspicions of bribery and corruption could
result in liability for both employees and
our Company.

Slually goliyll 4=5180 &AIAJLeL}UY\ PRTPX INT
0] o Lozl sl of Aol lelya) 3Ll J)
5 89 mad) isae ) 6355 Lay Aigils goleo
sbually gslagll Nl g chyatll § lasyl

Sy adly cabbgall adogall Jazes J 2asdl

Seventh: Supervising the Application and
Violations of this Policy

robiwd! Aatle o¥ g Guudat e 31,23 ol

7.1 The Board shall be responsible for interpretng
and supervising this Policy, ensuring its
implementation, acting in accordance herewith
and making the necessary amendments thereto.

STl Lple a1yl deliwd] puds Blo¥! udms Jgiu 17
Leke LUl cMhaatll sly2 s Lpzgos Jaadly Lo dndis (pa

7.2 The Audit Committee shall review the cases and
transactions proposed to be carried out by the
Company with related parties, and shall submit
its views in this regard to the Board.

ol AL elailly Ll Zam ey am bl &) pas 27
NRISTR U
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7.3 A person shallbe in a situation of conflict of | lze ;,515) ¥) @llas (oylai dl> § paseddl 050 ¥ 37

mtere§t oply if the Board. demds:s that the Lo 1135 llima Lyl e (golos Al 51 265,201 5
situation involves a conflict of interest in ] T o
relation to the Company’s transactions with | o=l sbiacl dlelad ol sall e 28,801 Oolai oy
third parties or with the Directors and Executive | a0l &M il ubll 0539 Audganll 5ls¥ls
Management. The CEO shall have theauthority i ) . .

.. - S i) el e ases Lawd
to make decisions regarding the Company's i) Alose o Loy

employees.

7.4 The Company shall have the right to Impose | e 2=l sia allss (e el ey 8 3l 38,500 47
enalties on its employees who violate this | . s i ae et sl

?egulation in accor(Iijan}c]e with the approved deiall Slslally Ul Buliad 1239 36,401 (4B
violations and penalties policy. The Company | pa#é 1 Lealogo oo - cpalliell ez Ao L 5 LS
shall also have the right to refer all violators— | .s a0l 1,281 e (avgatll 2l Amzsll ol -
its employees or others— to the competent ) )
authorities to claim compensation for damage
that may be caused by their non-compliance
with the provisions of this Policy.

Awlewd! s ‘éls»i., W‘JL” poe e )

Eighth: Closing Provisions aalis 2K Ll

8.1 This Policy shallbe approvedby aresolutionof | 5s¥l e oo 58 cmgar dusliaad! sia slezel @2y 1-8

the Board and can be amended as necessary in N e - L N
accordance with its provisions. This Policyls}llla]l Bnel gy clealSod 138 aall o Lebptad oS
be effective as of the date of the approval thereof | 0l pas Lady Lele BISY1 Gulzs dadlse &yli (00
by the Board. Terms related to di?cloililg Gl Aigag ysazml] Wliall (olad oye 7 Ladly Zalacl
informationto the public and the Capital Market e .
Authority as well as blackout periods shall be ¥ ol oo Blitsl e daall id )’&)‘ RAPEPEAL
enforced as of the date of listing and gl @ 4S8 e gl sl
commencing the trade of the Company’s shares
on the Exchange.

8.2 The Boardshallreview this policy fromtime to | ;528 o5 31578 oo Lulowdl sia Zalyay (udxl psdy 28
time as part ofthe review oftheeffectiveness of | - . fae ar s o s
| & loglal e ol 48, 4l ASy Aleld danlya -
the Company's governance or when new I emoshe e ’Mj T Ak
instructions or regulations related to the policy Aol Glati Spz @ls]
are issued.

8.3 This Policy supersedes and replaces all | (o Las goplan o 8 dome Joxiy dslewdl sia als 3-8
Company's prgcedures, decisions or By]aws n| . ala piad 45,80 Alsls wlsd ol alylyd ol clsly2 )
conflict herewith. The present regulations shall ) - )
be complementary to the Applicable Law | %)l aSdell 3 ke Jgeall Zolai¥ly o laclarll ST AlaSs
governingthe situations of conflict ofinterestas | J) 2oLyl cllall (aylad ¥l @Soxs @lly d3gad]
well as to the Bylaws. S a1l Ll sl

8.4 This Policy shallbe published andcirculatedto | ulze clacl e duladl sin quanly ;45 i dgw 48

the Directors, the Executive Management and ansSls oLl (36, 0L oLl A, duiall 515y ly 5lY]
the employeesof the Company, to acknowledge ) ) )
their having reviewed and understood all the Al @ ke poguatll Slsll arez by I

provisions stipulated herein.
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