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WHISTLEBLOWING POLICY ARABIAN
COMPANY FOR AGRICULTURAL AND

INDUSTRIAL INVESTMENT
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Part 1: Introductory Provisions
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1.

Introduction and Purpose
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1.1

Arabian Company for Agricultural and
Industrial Investment (the “Company”) is
committed to conducting its business with
honesty and integrity and expects all employees
to maintain high standards. However, all
organisations face the risk of wrongdoing from
time to time, or risks of unknowingly
committing illegal or unethical conduct. A
culture of openness and accountability is
essentialin order to preventsuch situations from
occurring or to address them when they do
occur.
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1.2

Employees are often the first to discover
misconduct at their workplace, and it is
important that any of the employees who
discover wrongdoing are able to report it
without risk of retaliation or discrimination.
This Policy (hereina fter, the “Policy”) suppotts
the creation of a culture of transparency,
adherence to ethics and compliance with
regulations in the Company.
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1.3

Whistleblowing is the disclosure of any
mformation which, in the reasonable belief of
the person making the disclosure, relates to
actual or suspected impropriety, misconduct,
malpractice or wrongdoing, or a breach of the
Company’s policies.
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1.4

This Policy aims to setting out the minimum
required rules for receiving and dealing with
whistleblowing reports:
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a) inform all employees and other
stakeholders oftheir responsibility to report
any actual or suspected non-compliance,
impropriety, misconduct, or malpractice;
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b) encourage stakeholders to report suspected
wrongdoing as soon as possible, in the
knowledge that their concerns will be only
assessed and investigated as appropriate,
and that confidentiality will be observed

and respected;
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c) prqvide the Company’s _stakeholders with | &1 24,8 olay 3,401 § axball Clrol 42ss (2
guidanceastohowto raise those concems; ISl ells e

d) reassure the Company’s stakeholdets that 1939 O0f oy ol 51§ Ambiall Glriol Wl (o
they shogld be ablq to raise genume | .o g el o DI Ule opals
concerns in good faith without fear of T . -
retaliation, even if they turn out to be | < 3 pashs ot 13 G plitdl (o Byl
mistaken; and RENGA]

e) develop a culture of openness, Aalig Weluey 7 liasl 1358 pzg (2
accountability, and integrity.

1.5 This Policy does not form part of any | jemg alsge ol el dbe ope 1232 Auleadl sia JS23Y 541
employee’s contract of employment and may be iyl 8 L
amended at any time. CoEET
Definitions and Abbreviations Shlansdly olaadl -2

2.1 The following terms, whenever they appear in Sl bl 3 oy Ll AW clalbiall Joms 12
this Policy, have themeanings specified below: sbiol 8ol
a) Personnel: All individyals W'orkin'g atall | aex e cnlolall sl 3¥) g o imsl ypalosl! (1

leve.ls ofthe Cqmpany, mcludngHectors, S s elincl U138 Les 126, 401 8 gl

Senior Executives, officers, employees, ) - A

consultants, contractors, trainees, stay-at- | colddalls caaboslly calogudls oradeastll SLS

home workers, part-time and fixed tem | ylalally odilis oo clalally crpyaally cadlazlls

workers and seasonaland agency staff. | .. s oalelally Lo alsss isa ol

b) Whistleblower: A person Who raises a | ady il pamddl 4 wiasl :olallall oo Jd) (o

genuine concern in good 'falth relating to o dl ol L B e Rdais Aotk

any of the conduct setoutin Paragraph 2.1 T o

OfPart 2 %) 1-2 %ﬁﬂ.ﬂ W‘QL@L&W‘QQSM\
S s 5l e 2 3,53

2.2 Otherterms andexpressions usedin this Policy | aulewl sda 3 deasiall ahlally clxlbaad & 12
shallhave the meanings assigned to them in the Lo 362l 2ls |l 2eSand] 2ty 3 L Bsmcd ! lall
Company’s Corporate Governance Manual, e B R 5! gl ¢
unless otherwise required by the context. 3 > Bl patay

Part2: Application and Scope Blailly Glyad! 2 5 522l

1. Application Olyad! -1

1.1 This Policy applies to employees and other | axlall Clxiwsly cnabisll Lo dulewdl sda Gdas 141
stakeholders. syl

1.2 This Policy is designed to enable any | .awixlos oo o (1Ko due Luloadl sda coash 241
stakeholder who believes that wrongdoing has . s . .

' : AL | ol o] 2alle 1l s
occurred ora dangerat work has arisen, to raise o qu_ﬁf lﬁ""‘w{ G oS osde sl adlae &l By
concernsinternally andto beable to disclose the | <lsta 4l oo glad¥l (e damdly sl gyrd)
relevant information. Ao ld
Scope Sl -2

2.1 This Policy is intended to promote the | cleslas & oo zlad¥l Lo dxll J) 2uliadl sin caug 12

3
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disclosure, relates to actual or suspected non-
compliance, impropriety, misconduct,
malpractice or wrongdoing, or a breach of the
Company’s policies, which may endanger the
Company’s business or goodwill. This conduct
includes, but is not limited to:

swo ol sl cgue ol Aallis godsy laws Lol Yshas
s deiine ol Llad KLl 38, 481 o luobead Ll of by pms
ol Lgnese ol 36,400 Aplaall Jlac¥l Giay Las
Lol ¥ JUEU i e LS5l s oty el

a) violation of any laws OF | ¢ alyz] blid ol duples /z51s) of Aalail G Aallis
regulations/criminal activity;

b) violation of the Company’s policies and S, 50 el s tluliw Al (o
procedures; ]

c) health,safety or environment violations; Al of Akl of Ansall Aaail Aalls (2
d) failure to comply with any legal or | cildlis of o of Lissls plidl ¥ Jlxdl sue (o
profe_:ssional obligation or regulatory cdan

requirements; -
e¢) non-compliance or wrongdoing in financial | 2 W el slae] $ las LG of Jizdl aue (

reporting (including financial, accounting
and auditing matters);

dalarlly Awl=lly AW SLadl U3 ‘3 L)
(bl Aan s

f) fraud or mismanagement;

f@\)ﬁ‘;j—m}i JL_L:_?-Y‘ JLALT (9

g) corruption; olaall (G
h) offers and/oracceptance of a bribe; B9yl Jsud ol /9 oye (2
1) misappropriation of assets; gl sl (&
J) security breach; (@adl Gy (s
k) conflicts of interest; tdlall (oylas (
) negligence; Ja¥l
m) actions likely to damage the Company’s | acuy jall gxb of Jezell oo Gl @leh2¥l (o
reputation; 3, 4

unauthorised disclosure of confidential
information,;

feﬂ,a_?oja 3.:)40 C'_a\.A}LAA Et._ﬁu.:cw:z'l (U

0) any deliberate attempts to conceal the Sl 8l S LSeludl slasy ueate ¥ glee 41 (Lo
conducts set out above; and
p) harassment, as stated in the Anti-| il doye 220 allss 339 bo o il (8

Harassment Law

A5l 13 2adas¥l

matters, suchasjob performanceand terms and
conditions of employment conceming
employees, shall be appropriately dealt with n
accordance with the Company’s intemal
employment policies.

2.2 If any of the Company’s stakeholders has | clasdla o 3S, a1 8 axlall Glagal oo gl g d 8 13] 2:2
genuine concerns relating to suspected | . el L igu.lw"u”- s sk
wrongdoing or danger affecting any of the ‘5&;”"}“ e sk ] ’ ] “4&"’1’:“
Company’s activities (a “Whistleblowing | <UoMI" Lasly sy Lo Lol LAY aS,800 Aiil e
Concern”), then it should be reported In | of 2allsll clls ge LY mgd ("olallelly aalacl
accordance with this Policy. bl s by sl

2.3 Complaints which relate to employment | s¥ (o Caulsgrll filus Aalazll golSall po Jolaall @y 32
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If any of the Company’s stakeholders is
uncertain whether something is within the scope
of this Policy, then they should seek advice from
the Company’s Compliance Manager (the
“Compliance Manager”), whose contact

details are set outin Appendix 1 ofthis Policy.

s 81 3929 (o Bdie Amliall Gilrsal (o 61 S5 @ 13)
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Part 3: Raising a Whistleblowing Concern

1.

Method of Reporting Whistleblowing
Concerns
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1.1

The Company hopes that all of its employees
Whistleblowing Concerns will be raised with
their direct line managers (if applicable) i the
first instance. However, if the Whistleblower
believes that the Whistleblowing Concern is
more serious, or if the Whistleblower prefers not
toraise it with their direct line manager for any
reason, then such a Whistleblowing Concem
shallbe raised in accordance with Paragraph 1.2
below.

4l dalall pellasdle craloll ady of & 35,401 Jebs
& (a2 0)) bl odeaidl pemae d) olalles
aaiay Zallell e ALL O 13] s pag . Jo¥l alall
28y Jvandy S5 @3 13) of Aallsel by alarl) 5lasls Byshasey
bl o e ¥ ALY giand) spae ) Y
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1.2

Whistleblowers shall raise Whistleblowing
Concerns by contacting one of the following:

clallell dalarll pellasde olallsell e Goaldl a8y
(G Lo ¢l ae iolstdl 3ybs e
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a)

the line manager or the Compliance
Manager; or

31 fﬁL}UY\)__».\Aji)J@Lfl‘ el (i

b) the confidential e-mail address set out in

Appendix 1 of this Policy.

sda oo 1 gl 3 ondl gradl i ASIY aall (o
el

1.3

When raising a concern under this Policy, a
whistle-blower must:

PRV EDRTON PR

a) disclose the relevant information in good A ey Aiall 15 sleglall e 2 Lad) (0
faith;
b) believe it to be substantially true; oML s By s By1,3 (8 slane¥l (o

c¢) not act maliciously or make fake

allegations; and

A3 aleles! (o.l..\j_?ji LIVE SO JOO A poe (C

d) not seek any personal gain by raising such

concern.
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1.4

If appropriate, a meeting will be arranged as
soon as possible with the Whistleblower to

discuss the Whistleblowing Concem.

0 Al e oSen 2By 81§ plara wdal gl e
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1.5

Any report made to the Compliance Department
through the whistleblowing channels shall be
treated as confidential, the Compliance
Departmentshall process the reportby verifying
and reviewing its information and any related
information, to take the necessary acton
accordingto what is revealed by the verification
process. According to what is revealed by the
verification process, the Compliance
Department shall submit a comprehensive
report to the Compliance Director contaiing
the proposed procedure. Afterward, the
Compliance Department shall obtain the
Compliance  Director's approval and
endorsement to transfer the report to therelated
department\SBU, conduct an investigation, or
close the report.

Gk e AN Bylo] I dosuds o2 B3 (6l e Jolatdl o
Bla) d5539 ¢ (g S8y SN Bmpmsel | sl gl Jiliag
1§ 531501 Slaglall (ya 3aztlly Pl Andlas o )
b s a3l Lo Joad Laazlieg Alall ol claglally
Bazdl Adas (0 ialy
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Confidentiality and Anonymity

Ll ok zLad¥l poes dopued!

-2

The Company seeks to allow any Whistleblower
to voice Whistleblowing Concerns openly under
this Policy. However, if any Whistleblower
wishes to raise concemns confidentially, the
Company will make every effort to keep their
identity anonymous. Ifit is necessary for anyone
investigating the Whistleblowing Concem to
know the Whistleblower’s identity, the
Company will discuss this with the
Whistleblower in advance. A Whistleblower
may elect to report Whistleblowing Concems

anonymously.

Y1 (o daiey Lo Aallill (e Al amy W1 25,401 (Les
13 203 pog Asliadl s cazgay dl o Slallill e
4l dalaall allasdle a8y slallell e cnalell (e gl ol
e blaxll sz (lad 3,8l Jiiiud iy 2alles
Sl 3 il pgds pased gl dzmg 1315 dliga Ly
Aallel) e Aldl dga 48,0l 59,0 lallelly dalal
ey e 2allsell e Al ao ¥ 38, 401 8L
Aalall wllasMe e LY Hlast sl ge alall
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Confidentiality clauses in the Company’s
employment contracts are not intended to
prevent  Whistleblowers from reporting
Whistleblowing Concerns in accordance with
the procedures set out in this Policy.

84&5)41.1\&@;3.5.:‘353)5.” Lﬂll.laj)jo.n..\.‘aj.’_.‘ﬁ
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Awleudl sda 8 Lple (o guaill clsl oM Bag o lallelly

2-2

23

Internal reports relating to a Whistleblowing
Concern shall be kept confidential until the
Whistleblowing Officer confirms that this is no
longer necessary. Whistleblowing Concems
should not be disclosed to related parties
without the permission of the Whistleblowing
Officer.

Lzl callasMelt ads |l yolazhl Ay e Iolasd) o
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Investigation and Qutcome dmdilly Gedz=idl -3

3.1 Orllced ahwgistleblowm% Concern has been1 Slians o Glas syt Jol @uuds elrl 45,401 agas 13
raised, the Company will carry out an nitia o slallalls Zalare collasdle ¢l ad Lo
assessment to determine the scope of any J?'“'j‘ . " e ))M D
necessary investigation. Any investigationto be | ¢' ot L& ddgsue lallEll e PAH1 J95ua
conducted shall be overseen by the FS{JCSPUIgEW-ES
Whistleblowing Officer.

3.2 The Company may, with the approval of the | 2aslge e Jpuasl wmy c¥ll (any § 23S, 40 o 2°3
Whistleblowing Officer, appointan investigator 05 ol aims crend cslallall .

i L . : 500 U (O ¥ M;?” 3

or a team of investigators with the relevant o o oe P! Jbs
experience in investigations or specialist | deseiie e e ol lig=illy slasdl raza=ll
knowledge of the subjzct matter in Some | laa=dll shal § saclull quas) Ga=il gsoge
issuances, to assist in conducting any necessaty AL 2tk oo 2ats Losd Gy ol
investigations with respect to a Whistleblowing olallall, . et 3y
Concern.

3.3 While the Company cannot always guarantee | aallsll e sl cllasde ae Jolazll 3,201 Jolws 33
the outcome that the Whistleblower is seeking, | . : S e Al s
vhe | ; \ > S | Ll et o pubarad Y LT oy 2edlag Alsle Hal,
it will try to dealwith their concern fairly and n : © kel oo o b
an appropriate way. If a Whistleblower is not | ¢ &sell Sz gl lia Ll (i G Blid) Geds
satisfied with the way in which ther | Jaaol b, @ @l @i bl e sbsy pue Wl> § culallzl
Whistleblowing Concern has been handled or its . ) : . )

. . . s esln ol oladlell dElall aslasMa
conclusion, the Whistleblower may raise such SIS ] ’ ; “ &
concern directly with the Chairman of the Sdles I palme (uhy J) ollasdU
Board.

4. Protection and Support el loxtl -4
4.1 It is qnderstandablc_a '(tihat W}tl)istleblowers _ell)rlz; Bl 3lall (any cslallsell (e sl ol O aslall 2 14
sometimes  worrie about  possi s o s . - :

. . | as, .zl s 10 el el oleladl ola
repercussions. Therefore the Company aims to d . ol S M - ok
encourage honesty and will support | ol Sl g (aldl ety 2ol (e e ddl
Whistleblowers whq raise' genuine concerns N | il sia corge &0 s s Sllasdle (gadyy
good faith under this Policy.
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stakeholders will not suffer any detrmenta Lo - -
. . . s ad) Amil prliany pad 18 Bw Sl &l ¢
treatmentas a result of raisinga Whistleblowing | & . A ) o
Concern in good faith. Detrimental treatment | delall Joddy & (ruuomy lallielly dalazll cllasdll)
inclulclies di?missali)?isciplinary action,tgtew?thts G 5 Aol ¥ i) ol daadl o Juail) Fidll
or otherunfavourable treatmentconnecte . . S
.. . . Sl adyy 48Me L) ot dlolae &l of culopug
raising a Whistleblowing ~ Concem. | 2on 38l L) Az “s ] Hele
Whistleblowers shall not be threatened, | 3 “ell pe casdedl wa 5o ¥g lallielly dalazl)
%ntimidated, discriminated or retaliated agamst | o JSa gl mpo pLABY 51 aail] euiiseal ol eesys
in any way. I
4.3 If the Company has concluded that a | ..&.sclallsll e oaldl asi of J) 8 adl clngs 1) 34
Whistleblower has made false allegations e - T
L. A . N = il Gudoei B ol Ao ¢ M‘%SQ‘;\;‘
maliciously, in bad faith or with a view to | ~ e ) > > >
personal gain, the Whistleblower may be Aol olelo paasy 138 Akl
subject to disciplinary action.
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Part 4: Closing Provisions Aalis aK>1:4 4 3l

1. Entry into Force and Review Lzl olpad -1

1.1 This Policy shall be adopted by a resolution of | 5)I5¥1 Ll (0 51,5 oz gr 2slosdl s slezel @z 141
the Board, and shall enter into effect from the Lole 51531 05l 15 oo FlLie] e
date on which it is approved by the Board. e ’ PR O S

1.2 The Audit Committee shall oversee the | asasy dulwd) sda Qs tdee Aazlll 2xd CBlL5 24
implementation of this Policy and shal sl 111 N TR
periodically review its provisions and Jeakbl A e w,.u
recommend any amendments thereto to the Lele huai
Board.

1.3 Any amendmentsto this Policy shallbe adopted | za,bll, duleud! sia e Tlas el o sleiel @z 341
in the same manner in which this Policy was . N )

LTRSS 3 oo 2ldiwly L wueiel @ Lwas
adopted. As an exception to the foregoing M il J""A ] _3 ke M &
Appendix 1 to this Policymay beupdated from | 2 ob2 e 3l 553 289 (o0 duleadl 0da (00 1 3=l
time to time by a decision of the RENFI[ES NSO (NPT oW
Whistleblowing Officer.
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