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This Policy was adopted by a resolution of the
Board of Directors of Arabian Company for
Agricultural and Industrial Investment on
11/11/1445H (corresponding to19/05/2024G).

JLQJ.‘\’A)U 51.5.»):_” &S)_:«ﬂ E)‘J! u.«t.l.%&)b.aq @LHJ\ sda sleiel ‘QS
(+2024/05/19 3815L1) 21445/11/11 ks o £lially £13)




Classification: General

el Glaial dlea Al

entaj*©
Table of Contents albgizl!l Jous
11>art 1: %n:roic‘ipry Prg\gsions ....................................... } EINPPPCINCEN Iy PR ES
. ntroduction and Purpose...........cc.coeoeeerrrrnnnne. L 2 allo ezl 1
2. POlicy SCOPE.....ouieirieeeee e 2 oAbl easl
Part 2: ReqUIremMents...............ccoovveeoevveerereeessreeesesren. 2| Ze Lobpad Bllas -2
1. Complaints and Disputes Settlement N Szl 2 ¢ 5l
MeChaniSM.........cueveeeriieieeeersre s 2 . .
. : : 2, olelilly gol8lid) dugud 41 -1
2. Creditors Protection Mechanism...................... 2 M s ) S o
3 Mechanism for Protecting Suppliers and 2 ous 1l dles 2T -2
CUSLOIMET'S ...t 2 2 aally el ke 2T -3
4, Mechan@sm for Protectipg Employees............. 3 3 oxibisll Llem 21 4
5. Mechanism for Protecting Other Members of i T
Society/the COMMUNItY ..........oooovvvvveeerererrerreeeen, 3 3 eamll/op3 ) petmll sliacl los 21 -5
Part 3: Closing Provisions..........cccvceveeveenecerernereeene. 4| A Aalis a8>T 3 ¢ 3!
1. DISCIOSUTE ... 4 .
Ao ¥l -6
2. Entry into Force and Review...........ccccoevuerunnne. 4 et
e, Ll o lyudl -7




Classification: General

el Glaial dlea Al

<UL !

entaj*©

STAKEHOLDER PROTECTION
POLICY
ARABIAN COMPANY FOR

AGRICULTURAL AND INDUSTRIAL

INVESTMENT
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Part 1: Introductory Provisions
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1.

Introduction and Purpose

il Aeual

-1

1.1.

Arabian Company for Agricultural and
Industrial Investment (the *“Company”)
recognises the  importance of its
responsibilities towards its Stakeholders (as
defined below). The purpose of this
Stakeholder Protection Policy (this “Policy”)
is to identify key Stakeholders (as defmed
below) andto establish principles regarding the
relationship between the Company and its
Stakeholders. The Company understands the
importance of meeting the expectations of its
Stakeholders and envisages fostering open,
honest communication that promotes trust and
cooperation.
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1.2

A “Stakeholder” is any person who has an
interest in the Company or in its operations and
can affectthe currentand future business of the
Company, including employees, creditors,
customers, suppliers or the community. Itis the
Company’s intent to reasonably accommodate
the interests of Stakeholders in good faith and
with care and diligence. This Policy serves as a
general framework for managing the
relationship between the Company and the
Stakeholders.
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1.3.

In order to develop successful relationships
with stakeholders, Arabian Company for
Agricultural and Industrial Investment shall
abide by the following principles:

AJL geall) slually £ 1501 Leiiudl Ayl 38, 41
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1. Stakeholders who are affected by the
Company’s business and activities have
the right to peruse the Company’s
activities in light of the Applicable Law,
and participate transparently in all matters
related to their interests and with regard to
issues and opportunities thataffect them.

il Jlecly 093 uddl @hall led 3= 1
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2. Providingstakeholders with the necessary
and timely information regarding the
Company's business in a manner that does
not conflict with the Applicable Law.

2o ool ¥ Ly 350l JlosT pa Lo conlil
Le Jsaall 1 llly 2alas¥l

3. The Company shall seek to encourage
stakeholders to determine the way and
means by which they wish to
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communicate to obtain their opinions. In
that light, the Company will strive to
maintain flexibility and fulfil the choices
of stakeholders.

saale &S, 40 audw I3 egs @9 “q.(;lj S
sl abls) Glznadly Lgll e blaxl
Zlall

beneficial relationships with its customers and
suppliers.

Ledge9

1.4. The terms and expressions used in this Policy | auld! sda @ Leasiwll Ghlally Slxlbmdl o8, 41
shallhave’the meanings assigned to them in the o Lo 48,400 L1l 2eSyaall Ax¥ (3 L Baumll ilall
Company’s Corporate Governance Manual, - -
unless otherwise required by the context. S B Gld! jazay

2. Policy Scope Al s -2

2.1. This Policy applies to the Directors, Senior | ,LSy 5s¥ Lulzs cbacl e dulead) sia Gdas 12
Executives and employees of the Company. | . . . . . .

. : mpar INES EDRIOR] 3 2S5 201 Al g (oscbadinl]
With the exception of the Bylaws, this Policy & ) fu_m “f )#J ‘“":Lyj o
establishes minimum standards and takes | & o2t Ok gl ol 2ads &l (e 4audl Ly sulall 0
precedence over any conflicting document or | 13 uzg Lo 13] 38,800 guladl allaally uzasg e 359 L
statement. In case of a conflict between this i ! b:.m e it
Policy and the Bylaws, the Bylaws shall T A
prevail.

Part 2: Requirements Sllailf:2 ¢zl

1. Complaints and Disputes Settlement alelidly gkl uguiadi -1
Mechanism i

1.1. The Company shall be responsible for | clefill of golSadl whyllas) 58 =8y (oo 28, 401 @liud ad 1-1
administering any complaints and disputes it | . Kl oia e 3 . :

. X S0 ISPERORFR R el Gl ¢

may receive from time to time, in accordance | ‘5{ oo .J‘““ 55;*‘ s - o
with procedures issued pursuantto this Policy, | @' «deleadl oda cagos faball Slel, 2 Ladg sile i)
which shall consider: le £l
e the nature of the complaint or dispute; ‘&W‘ﬁi goSilldagls @
o whether the complaint or dispute iS | iy Yeane gl of Sl e oE 15 Lo @

reasonable, valid, and made in good faith; . o

A ey Ladag

and
e reasonable alternatives for the amicable Lag g il of oSl Bogudl Algiall ludl @

resolution of the complaint or dispute. i
Creditors Protection Mechanism ol glesadl -2

2.1. The Company recognises that its creditors | Leat cnew dlas wlesl Gelies Leisls of a8l s 1-2
represent 1r.np0rtant. Stakehplders of the S, 40 Jlacly dasipn bl iy 20ISaY Bl
Company given their potential exposure to
risks related to the Company’s business.

2.2. The Company is committed to engaging in ezt JLdlig Lisls e csslio 5o 2l 35, A0 a5 22
appropriate dialogue with its creditorsandto | . ., | sy ol 2l Tuslall sl i
observingall contractual arrangements entered ¢ rere Lol G Rns 7
into with them in addition to the Applicable oere Jalal!
Law in its dealing with them.

2.3. The Company strives to treatallits creditors | of L alsle dlolas Lpidls paez Alolas J) 3,801 awd 32
fairly, except where different treatmentis | . . . . . . ,

S a3 Il Ly dalizo 42 Lzt
justified based on contractual or other legal Bl el gl e ol ke do ‘)JM '\}y
grounds. &> 4gild ol

3. Mechanism for Protecting Suppliers and Seatly sl il adl -3
Customers

3.1. The Company endeavours to create mutually | L:dae po 2aaill 2ol Sl 2l J) 3,40 awd 13
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3.2. The Company shall apply and observe the | L, s Lsdacy Lesyse ao Ldolad 3 auliy 3,401 3udas 23
terms of the contractual arrangements entered s a‘;«l‘ fuuslatl) Lo A1
into with its suppliers and customers. ' - -

4. Mechanism for Protecting Employees bl Lles 2t -4
4.1. The Company understands thatits success is | e Lzus e S S detny Lales oof 38,4800 s 14
largely dependent on being able to recruit and | s ac .y s e sl 5 S cod cnalsell sLas |

retain talented employees who are able to help A Bl e ppalalls @2 u}da}l‘ %
the Company successfully achieve its ke blazdl (e Luoyog 7 bmiy Ldlual gaoxs
objectives.

4.2. The Company is thus committed to creating a | e sjame Joe & A 3,40 oAl cclls Gamal 24
stimulating work environment supporting | .. .. . . .. s L " -
successful recruitment and retention of talent m By Sl e Blasll “MB’&U stk
and anenvironment in which the evaluation of | & 2! medall Slelz] (e sls¥l 0uds Lpd datay s
performance is based on the evaliation | Lelall gruydulse cnalssll apaz ()5S cus (2S, 41
procedures applied by the Company and in o Ll
which all employees are to be treated equally 5 0939 Jually ne
and justly without discrimination.

4.3. The Company urges all employees to express | gl Lud well e pearll e cnalasll pra 38,401 Eums 34
their opinions in relation to the Company’s N ) L

. . ! LSS ¢ pae]| HY ¢ g Gl o Lidaay
operations by, among other things, forming | = : F Il dre e D 00 45’:“" T
special committees or holding specialised | a2 Jiuiol Je cdiasaiio dos (g dic gl dals ol
workshops, on the condition that such A4l Wlal Sleglall
information shall be utilised for the benefit of
the Company.

4.4. The Company aims, where appropriate, 0 | 0,4, lpalsge g5 JI sLas¥l we 38,401 s 44
provide its employees with suitable bl ads el eeidle oLl i
opportunities for professional developmentand e e
career growth.

4.5.In addition, the Company may, at its sole | o (slall layyuas 339 (AS,ad0 Semy U3 ) 28U 54
discretion, establish social organisations from . ! -

5 . bl . . <1 - | & .. 3 - . P
time to time forthe benefit of its employees. Lot Lpilage gl Bpclesn P 05 o s
A8Mall 13 Lelas¥l e 3815,

4.6. Moreover, the Company must ensure thatthe | ., 591 Lealsgag Llall 515¥1 Jlizel liS 388,401 (eins 64

Senior Executive and other employees of the o g

; : L Jseall 2533815 2 d) pulacl)
Company comply with the applicable e dyarl 2T Al 20
professional and ethical standards.

4.7.Employees can also use the procedures | 5 Lole jogmill clel2¥l plol Uayl crabosll oSl 7-4
specified in the Whistleblowing Policy to | = a5 15 haiee Tl e S5 Srlillinn e S Al
report concerns that they might have. e IO D e O j

5. Mechanism for Protecting Other Members peimll/ o038 paimll clincl Gyles2dl -5
of Society/the Community

5.1. The Social Responsibility Policy sets out the | aelos¥lellosull e 2eelorad adgswull Luliw a5 15
Company’s social responsibilities and the | ;1 1za. 2, oall Uit sl 262l Tolise 35l Y
Company conducts its business activities in M“J; 2% ol iy 36,4 &
accordance with such policy. The Company is | 289 ceslio ISy zlewdl 45,400 a7 LS Al
also committed to appropriately allowing | aai¥l el 5l Laasil Jo> 2S,adl ) el S pezzed
members of the public to convey to the | _ . . . s 3620l A ke aciscl
Company their opinions on the Company’s | ©* Gl mleslall syime i ‘6"”}\ ﬁ‘wj_’ =l
activities and their impact on society. The Lslio I3 OF Loty L B89 Joally uliny Leaor
Company will carefully evaluate the content of
the information collected and act accordingly
where appropriate.
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Part 3: Closing Provisions Lalis o K13 ¢ 3l
1. Disclosure zladyl -6
1.1.The Company seeks to provide the | ciscleslall pram dxball Clrol wgs J 8,40 aus 16
Stakeholders with all relevant information in ) g5 domeilgg Allia A Higg Auaelin dyle, ALl
an adequate, accurate, non-misleading, clear @9 » HES A :
and timely manner as required by the | - sa=ll =il ey 4 Jseall pllaadl gy sslill
dApplilcable IIl,aw ancll asis specl:ified in ﬁugher & Sloladyl ey 3 Ley oz Laddl duliw & Jisaatll (1o
etail in the Disclosure Policy, including | . A . a
) ’ 141 LA o At bldl UM e @
disclosures made through press releases, Bl e SBT3 . - ;J‘ o
website postings, or other communications. &3 Alasl g ol 29 ASTY!
Entry into Force and Review Ll obpadl -7
2.1. This Policy shallbe adoptedby a resolution of | 511 (ulme (0 58 cmgar Zuleadl i slezel @y 17
the Board, and shall enter into effect from the Leke L1 285 e 15 o Bl o
date on which it is approved by the Board. - i TR 00 D e
2.2.The Audit Committee shall oversee the | asasy duliwll sda duans Zilee Zazlll il (L5 27
implementation of this Policy and shal | ; oLy 5115391 . o LalSa danl
periodically review its provisions and ¢ Jek5l) = 9251 292 S Ll Bz
recommend any amendments thereto to the ele @dluas
Board.
2.3.A(111y :dm'endhments to this Po!icy Shz;]l }l:z s Ay lally Aol s e Tl oyoaad o slezel @zy 37
adopted n the same manner in which t aelead! s slezel 4 &l
Policy was adopted. T ern g




